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Teamos vs. Truckers 


“Big Game” oninD.C:! 


Strike settlement 


MTM resolved; 
hearings near end 


As the Northern California 
‘Teamster went to press, Teams- 
ter Union locals involved in the 
supermarket strike and lockout 
settlement last November with 
the Safeway, Lucky, Ralph’s, 
and Alpha Beta chains were 
waiting for decisions by Arbi- 
trator Sam Kagel on five of the 
eight issues submitted. 

Another one, the individual 
hearings on requested dis- 
missals of approximately 70 
drivers and warehousemen ac- 
cused by management of “‘strike 
misconduct,’’ was churning to- 
ward an end. 

Half-holiday 

One of the remaining two is- 
sues, the half-holiday dispute 
involving employees of Lucky 


the starting dates of 1979 and 
1980 wage increases. 
Chairman Al Costa of the 
Northern California Teamsters 
Retail and Wholesale Food In- 
dustry Committee said that all 
69 cases of members placed on a 
dismissal list by management 
for alleged ‘‘strike misconduct”’ 


Stores in Alameda County and > : 


Vacaville, had been settled fa- 
vorably for the Union before 
Christmas. 

Presentations by the Union 
and by management for the reso- 
lution of the final issue, griev- 
ance and arbitration procedures, 
were still to be heard by Kagel 
and taken under submission. 

The touchy MTM (Method- 
Time-Motion) issue involving 
Safeway Stores warehousemen, 
the spark for the 19-week strike 
and lockout: which affected 
some 3,500 Teamsters and their 
families, was heard by Kagel 
January .20. This followed 
agreement with management 
that it would be submitted di- 
rectly to Kagel for local 


mediation-arbitration instead of 


going to Washington, D.C. for 
higher-level discussion between 
Safeway and Teamster represen- 
tatives. 
Waiting 

Submitted earlier, on January 
11, to Kagel for de¢ision were 
the four issues of cost-of-living 
allowance, night shift premium 
change, job transfer rights, and 


as 


teamsters & their 


families 
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CALIFORNIA 


Organizing 


960 tries 
for 7,500 


An all-out drive up and down 
the State by San Francisco- 
based Teamsters Local 960 to 
become the exclusive bargain- 
ing agent for approximately 
7,500 State Correctional Offi- 
cers, Youth Counselors, Group 
Supervisors, Parole Agents, and 
a few other classifications, is 
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FOR SERVICE TO HIS COMMUNITY _ > Mark O’Reilly, 
Local 860 Secretary-Treasurer, receives the City of Hope’s 
Spirit of Life Award from International Vice President George 
E. Mock (right). Unexpectedly at O’Reilly’s elbow is Louis 
Solomon, East Coast Labor Director for the City of Hope. 


O’Reilly announces 
retirement at dinner 


More than 600 persons 
jammed the Fairmont Hotel’s 
Grand Ballroom Friday night, 
January 18, to see Mark J. 


O’Reilly, Secretary-Treasurer of: 


Teamsters Local 860 and of 
Joint Council 7, receive the cov- 


-eted City of Hope Spirit of Life 


Award. 
O’Reilly took advantage of 


the evening tribute to him to an- . 


nounce emotionally his retire- 
ment March 1 after forty-two 
years as a Teamster. O'Reilly, 
who has never been opposed for 
the Secretary-Treasurer post in 
his union, told the audience he 
was glad to be “‘going out unde- 
feated.”” 
Presentation 
International Vice President 
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Master Freight 


Negotiations begin; 
Surprises appear 


Brass-tack negotiations on a new three- -year National Master 
Freight Agreement affecting some 300,000 Teamster truck drivers 
started January 23 at the Shoreham Americana Hotel in Washing- 
ton. 

A delegation of fourteen Northern California Teamster leaders 
were in the national capitol for the opening of the talks. Some of the 
officials also attended a meeting of the United Parcel Service na- 
tional negotiating committee for the Union to finalize proposals to 
management. 


Returning from Washington, the delegation members met in 


the Bay Area before preparing to return to Washington on commuter 
runs during the weeks ahead. Significant developments and deci- 
sions in the talks are not expected to take place until just before the 
March 31 expiration date of the current contract. 


The Freight negotiations aré considered critical by the Carter 


Aid fund 
growing 


R, 

$23,944 in donations for 
the Hill-Lovingier Family 
Fund had been received by 
Teamsters Joint Council 7, 
President Ben Leal of the 
Northern California Food 
and Drug Council reported to 
the Council’s January dele- 
gates meeting. 

Mrs. Tina Hill, widow of 
Randy Hill, the 24-yeat-old 
member of Teamster Local 
390 killed when run down by 
the automobile of a strike- 
breaker at the Lucky food dis- 
tribution plant in Vacaville 
last August 21, has received 
$6,000, Leal said. Robert 
Lovingier, 36, also a member 
of Local 390, who was seri- 
ously injured when struck by 
another automobile as he hur- 
ried to Hill’s side, has re- 
ceived the same amount. 

The remainder of the Fund 
will be given to Mrs. Hill and 
Lovingier soon. 


Administration to the success or failure of its anti-inflation program. 
It is believed they will set a pattern for settlements to be reached in 
other major labor contract discussions this year. 


(Ed. Note: Chuck Mack, Oak- 
land Local 70  Secretary- 
Treasurer and Joint Council 7 
Executive Board Member, was 
in Washington late last month 
for the start of negotiations. 
Here is Mack’s on-the-ground 
report to Teamster readers.) 


By Chuck Mack 
WASHINGTON, D.C. 
Joint Councils 7 and 38 were 
well-represented as Freight 
negotiations began here on Jan- 
uary 23rd. These meetings are 


—-- 


the first face-to-face meetings 


between the employers and 
Union representatives where ac- 
tual bargaining will take place. 
The formal exchange of propos- 
als occurred in. mid-December. 

International President Frank 
Fitzsimmons indicated to Union 
negotiators that bargaining 
would be long and hard. He also 
stated that Government intru- 
sion in the bargaining was a dis- 
tinct possibility. Fitzsimmons 
was alluding to the wage-price 
guidelines that have been estab- 
lished by the Carter Administra- 
tion, and also the Adminis- 
tration’s position for deregula- 
tion in the trucking industry. 


Both positions, in the view of 
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BACK PAY AND BACK TO JOB — Local 78 Member Curtis 


Treadaway receives a $4,822 check for full back pay from 
Peterbilt Motors of Newark. He was reinstated at the plant with 
accompanying seniority ranking after being terminated and 
going to arbitration. Left to right are: Attorney Burt Boltuch, 
. Treadaway, Local 78 President G.v.. ‘‘Red’’ Wallace, and 


Secretary-Treasurer Bill York. 


D.C. Freight talks 


(From Page 1) 


most negotiators, are going to 

make it more difficult to reach 

agreement. 
Surprises 

Joint Council 7 negotiators 
were met with an employer pro- 
posal that contained approxi- 
mately thirty-three ‘“‘takea- 
ways.’’ Some employer propos- 
als were to be expected, as they 
have been a part of almost every 
negotiations. Included in this 
group would be starting time 
changes (the employers pro- 
posed a minimum of seventeen 
for both day and night workers); 
reduction of the 8-hour guaran- 
tee to a 4-hour guarantee, and a 
change in the hiring procedure 
which would allow the em- 
ployer to hire workers from 
sources other than the Union 
Hiring Hall. 

Some employer proposals 
were not expected. They pro- 
posed to take all Joint Council 
Locals and place them under the 
Western States Area Health & 
Welfare program. They also 
proposed to eliminate vacation 
and holidays for casual em- 
ployees, and they would not 
allow casuals who replace regu- 
lar employees to count replace- 
ment days towards seniority 
credit. Joint Council negotiators 
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predicted a long and difficult 
session in light of these pro- 
posed “‘takeaways.”’ 
Pessimistic mood 

Union negotiators in Wash- 
ington were generally pessimis- 
tic. If the economic controls and 
deregulation being proposed by 
the Carter Administration and 
the tougher employer attitude as 
exhibited by their proposals 


were not enough, there have — 


been defections by employers 
throughout the country from Na- 
tional Master Freight negotia- 
tions. The International office 
confirmed that there have been 
more withdrawals by California 
carriers than from any other 
State. 
than any other state. 

As of this writing, no decision 
has yet been made as to the pro- 


cedure for handling negotiations 


with carriers who have with- 
drawn. 
At sessions 

Delegates from Joint Coun- 
cils 7 and 38 attending negotia- 
tions were Joint Council 7 
President Jack Goldberger, 
Joint Council 7 Vice President 
and Local 856 Secretary- 
Treasurer Rudy Tham, Joint 
Council 7 Recording Secretary 
and Local 70 Secretary- 
Treasurer Chuck Mack, Joint 
Council 7 Trustee and President 
of Local 315 Vince Aloise, 
Local 85 Recording Secretary 
and Business Manager Tim 
Richardson, Local 287 Secre- 
tary-Treasurer Bob Spisak, 
Local 70 President Jim Muniz, 
Local 70 Business Agent Bob 
Freitas, Loca] 287 Business 
Agents Paul Duncan and Bob 
Williams, Local 439 Secre- 
tary-Treasurer Bob Plummer, 
and Economist Harry Polland. 

International Vice President 
George E. Mock and Interna- 
tional Vice President and West- 
ern Conference Director M. E. 
(Andy) Anderson also were with 
the delegates from the two coun- 
cils at the opening negotiations. 


As they see it | 
What are top issues? 


Several of the Northern Cali- 
fornia Teamster leaders who 
went to Washington late last 
month for the start of the Na- 
tional Master Freight negotia- 
tions expressed their personal 
views on what the key issues are 
in the sensitive and key talks 
now going on in the nation’s 
capitol. Here are some of them: 


Jack Goldberger, Joint 
Council 7: 


‘The employers like to say 
that drivers make ‘big money,’ 
that drivers are making $40,000 
a year with the ‘golden hours’ of 
overtime. The fact is that the 
employers would rather have 
overtime than take on more 
drivers because it cost them less. 
They don’t pay fringes on over- 
time. 


‘“The big issues are the cost of 
living and conditions, plus the 
enforcement of agreements. 
Pensions must be increased so 


that our retired members can at 
least keep up. 


““The East Coast is more con- 
cerned with money; the West 
Coast with conditions. 


‘One important item is start- 
ing times. The Union is trying to 
keep the present ones. The em- 
ployers want more. They recall 
fondly when Los Angeles once 
had 27 starting times.”’ 


Vince Alouise, Local 315: 

‘Pensions are number one. 
More paid time off is another. 
Also no subcontracting. Wages 
are not an issue. Seven percent 
will satisfy a lot of people. ’”’ 


Tim Richardson, Local 85: 

‘A pension increase, espe- 
cially for the pensioners, is a top 
priority. Some part of the wage 
boosts should be diverted to 
raise pensions for retirees who 
are being eaten alive by infla- 
tion. There are stories of them 





eating dog food because they 
can’t afford anything else. The 
present health and welfare pro- 
gram must also be maintained. 

“Some kind of wage hike is 
needed so that you can keep up 
with the cost of living. What- 
ever it takes, 7 percent or what- 
ever. There is an inclination to 
overlook the fact that if you get a 
60 cents per hour wage increase 
and it throws you into a higher 
bracket, you only keep maybe 
20 cents, the rest of it.goes to 
Uncle Sam in taxes.”’ 


Bob Spisak, Local 287: 

‘The big issues of concern to 
my local are: starting times, we 
don’t want any change in them; 
the eight-hour guarantee with 
eight hours work or pay, no 
four-hour casual shifts, and 
keeping the Hiring Hall. 

“We are also concerned, of 
course, with the 7 percent wage 
ceiling, deregulation, pensions, 
and health care.”’ 





Movie 


Claim to be 
Hoffa story 


A Columbia Pictures movie 
company was in San Francisco 
approximately three weeks in 
January filming a movie dealing 
with ‘‘a fictional story of the rise 
to power of a labor leader’’ who 
becomes involved with rac- 
keteers and crime and is mur- 
dered. 

The film, which Bay Area 
columnists have reported as 
portraying the career of Jimmy 
Hoffa, will be shown on 
NBC-TV ‘‘around May or 
June,’” a member of the film 
production crew said. It is 
planned as a four-hour showing 
on home TV screens. 


‘‘Becomes”’ Teamster 

The ‘‘labor leader,’’ the film 
crew member said, ‘“doesn’t 
start out as a Teamster,’’ but be- 
comes one later and is one when 
he is slain in the movie. 

Starring in the film will be Joe 
Don Baker and Karen Black. 
The Director is Barry Shear. 

One spectator said that the 
footage taken includes a scene in 
which an automobile drives into 
the parking area of a shredding 
plant, several men unload a 
body from the trunk of the car, 


and then a crane comes down 


and picks up the car. “‘It’s some- 
thing like that James Bond 
‘Goldfinger’ movie where sthe 
car is put into a masher ma- 
chine,’’ the spectator said. 

The film crew staff member 
said that it was doubtful if this 
scene would be used because of 
the current violence-in-TV 
furor. 


O’Reilly dinner 


(From Page 1) 

George E. Mock presented the 
award plaque to O’Reilly for his 
community service over the past 
several decades. Wife Eunice, 
who O’Reilly called “‘my guid- 
ing light,’’ together with 
O’Reilly family members, hun- 
dreds of Teamsters and leaders 
of the business community, and 
many distinguished guests gave 
the popular Teamster leader a 
standing ovation. 

Among those at the dinner 
were John EK Henning, Secre- 
tary of the California State Fed- 
eration of Labor (AFL-CIO); 
San Francisco Supervisor Quen- 
tin K Kopp, Judge Walter Car- 
beneti, Judge Leland J. Lazarus, 
Mrs. Joseph Diviny, and top 
Teamster leaders from through- 
out the country. 

General President Frank E. 
Fitzsimmons, Dinner Commit- 
tee Honorary Chairman, was 
unable to attend as expected be- 
cause of pressing union busi- 
ness. 

Attend 

Teamster General Secre- 
tary-Treasurer Ray Schoessling 
representing Fitzsimmons, 
Western Conference Director 
M. E. (Andy) Anderson, Joint 
Council 7 President Jack 
Goldberger, and International 
Vice President and Director of 
the Canadian Conference of 
Teamsters Ed Lawson, were 
with O’Reilly at the elevated 
head table. Seated with them 
were Dinner Co-chairmen Mock 
and Lee Hale, Monsignor 
Matthew Connelly of Apostle- 
ship of the Sea, and Lou Sol- 
omon, East Coast Labor Direc- 
tor for the City of Hope. 





Teamster International Vice 
President Arnie Weinmeister 
and retired International Vice 
President and Western Confer- 
ence Director Einar Mohn were 
among a group of past recipients 
of the Spirit of Life Award at the 
dinner. 

Praised 

Supervisor Kopp presented 
O’Reilly with a Certificate of 
Honor voted by the San Fran- 
cisco Board of Supervisors for 
his ‘‘long impressive record in 
the Labor Movement.”’ 


Gerald O’Hara, Teamster 
Legislative Representative in 
Sacramento, presented to 
O’Reilly on behalf of State As- 
sembly Speaker Leo McCarthy 
a copy of a resolution approved 
by the Assembly praising 
O’Reilly for his ‘‘wonderful 


service in the Labor Move- 


ment.”’ 


Attorney Nathan Cohn, a 
former recipient of the Spirit of 
Life Award from the City of 
Hope, presented a Certificate of 
Appreciation to O’Reilly from 
the Irish-Israel-Italian Society of 
San Francisco. 


Fund 
established 

International Vice President 
Lawson, who served as the 
master-of-ceremonies, praised 
O’Reilly as a “‘decent human 
being who has contributed sub- 
stantially to his union, his fam- 
ily, his community, and his 
country. ” 


Proceeds from the dinner are 
to be used to establish the Mark 
J. O’Reilly Research Fund at the 
City of Hope Complex. 
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Joint Council 7 


iThe March meeting of Joint Council 

7 delegates will be held Tuesday, March 6, 
at 8 p.m. at 450 Harrison Street, 

San Francisco. 


Jack Goldberger, President 


Local 12, San Francisco 
The February General Membership meet- 
ing will be held on Wednesday, February 14, at 
8 p.m., 47 Lansing Street, San Francisco. 
March meeting will be on Wednesday, 
March 14. 


George E. Harrington, Secretary- Treasurer 


Local 70, Oakland 


The February General Membership meet- 
ing will be held on Thursday, February 22, at 8 
p.m., 70 Hegenberger Road, Oakland. 

March meeting will be on Thursday, March 
22. 


Chuck Mack, Secretary- Treasurer 


Local 78, Oakland 


The February General Membership meet- 
ing will be held on Monday, February 26, at 8 
p.m., 8055 Collins Drive, Oakland. 


William F. York, Secretary-Treasurer 


Local 85, San Francisco 
The next General Membership meeting 
has been cancelled. There will be a special 
called meeting Sunday, February 11,9a.m.,in 
S UP Hall, 450 Harrison Street, San Francisco. 
The March meetings will be held at 8 p.m., 
Thursday, March 1, and Thursday, March 15. 
Tim Richardson, Recording Secretary 


Local 109, San Francisco 


The February General Membership meet- 
ing will be held on Tuesday, February 13, at 8 
p.m., 1139 Mission Street, San Francisco. 

The March meetings will be held at 8 p.m. 
Tuesday, March 13, at 1139 Mission Street, 
San Francisco, and at6 p.m. Thursday, March 
29, at Manor Inn, Sacramento. : 


T. Marron Pisani, Secretary- Treasurer 


Local 216, South San Francisco 
The February General Membership meet- 
ing will be held on Wednesday, February 14 at 
8 p.m., 41 Oak Street, South San Francisco. 
March meeting will be on Wednesday, 
March 14. 


Dallas Craig, Secretary- Treasurer 


Local 226, San Francisco 

The March General Membership meetings 
will be held on Wednesday, March 7, at 2 p.m. 
and 6 p.m., 337 Valencia Street, San Fran- 
CiSCO. 





Gus Duesdieker, Secretary- Treasurer 


Local 241, San Francisco 


The February General Membership meet- 
ing will be held on Tuesday, February 27, at 8 
p.m., 43 Lansing Street, San Francisco. 


James E. Kincaid, Secretary-Treasurer 


Local 265, San Francisco 


The February General Membership meet- 
ing will be held on Thursday, February 22, at 7 
p.m., 337 Valencia Street, San Francisco. 


Robert Simcox, Secretary-Treasurer 








Local 278, San Francisco 


The February General Membership meet- 
ing will be held on Tuesday, February 20, at 8 
p.m., 50 Eighth Street, San Francisco. 


Jack R. Bookter, Secretary-Treasurer 


Local 287,San Jose _ 

_ The February General Membership meet- 
ing will be held on Tuesday, February 13, at 8 
p.m., 1452 N 4th Street, San Jose. 





Bulletin Board 


March meeting will be on Tuesday, March 
13. 


Tony Gellepis, Secretary- Treasurer 


Local 468, Oakland 

The February General membership 
meeting will be held on Sunday, February 
25 at 10 a.m. at Teamsters Local 853’s Hall, 
8055 Collins Drive, Oakland. 

The March General Membership meet- 
ing will be held Monday, March 26, at 10 
a.m. at the same location. 

M.H. Joseph,Secretary- Treasurer 


Local 484, San Francisco 

The February General Membership meet- 
ing will be held Thursday, February 22, at 4 
p.m., 4271 Mission Street, San Francisco. 


Joseph J. Ault, Jr. 


Local 490, Vallejo 


The February General Membership meet- 
ing will be held Tuesday, February 13, at 8 
p.m., 445 Nebraska Street, Vallejo. 

March meeting will be on Tuesday, March 
3. 


— 


Raymond L. Brown, Secretary- Treasurer 





Local 576, Santa Clara and San Benito © 


Counties 

Effective the month of February, 1979, 
Teamsters Automotive Workers Union Local 
576 Regular Membership Meetings will be 
held at its new office, located in the John Mar- 
chant Building, 1405 Civic Center Drive, #4A, 
Santa Clara, at 8 p.m. every third Wednesday of 
each month. 

Louis D. Riga, 


Secretary-Treasurer — 


Local 588, Oakland 

The February General Membership meet- 
ing will be held Thursday, February 15, at 8 
p.m., 8055 Collins Drive, Oakland. 

The March meeting will be held on Thurs- 
day, March 15. 


Fred Paredes, Secretary-Treasurer 


Local 624, Novato 


The February General Membership meet- 
ing will be held Tuesday, February 20, at 7:30 
p.m., 864 Grant Ave., Novato. 


William E. Hampton, Secretary-Treasurer 


Local 655, Redwood City 


The February General Membership meet- 
ing will be held on Tuesday, February 20, at 
7:30 p.m., at the Union’s Redwood City office, 
1749 Broadway. 


Ken Hill, Secretary- Treasurer 


Local 665, San Francisco 

_ The February General Membership meet- 
ing will be held on Monday, February 26, at 8 
p.m., 480 Valencia Street, San Francisco. 


Frank M. Burt, Secretary- Treasurer 


Local 853, Oakland 


__ The February General Membership meet- 
ing will be held on Thursday, February 8, at 8 
p.m., 8055 Collins Drive, Oakland. 

The March meeting will be held on March 
8, at 8 p.m. 








Al Costa, Secretary-Treasurer 


Local 856, San Francisco Bay Area 
Membership Meetings for 1979 

Unless otherwise indicated, meetings are 
held the last Tuesday of each month at the 
following locations: 


East Bay: Teamster Local 853, 8055 Collins 
Drive, Oakland, off Hegenberger Road near 
the Nimitz Freeway—behind Denny’s 
West Bay: Dunfey’s Hotel, 1770 South Bay- 
shore, San Mateo 


Time for all meetings: 8 p.m. 


Date Place 
January 30 Oakland 
February 27 San Mateo 
March 27 Oakland 


April 24 San Mateo 
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May 29 Oakland 
June, July & August Meetings suspended 
during summer months 


September 25 San Mateo 
October 30 Oakland 
November (Thanksgiving San Mateo 


Membership Raffle Meeting) 
December (Date to be set) Oakland 
Please note the new location for the West 


Bay meetings. 
Rudy Tham, 


Secretary- Treasurer 





Local 860, San Francisco 


__. The February General Membership meet- 
ing will be held on Wednesday, February 14, at 
6 p.m., 1139 Mission Street. 


Mark J. O'Reilly, Secretary-Treasurer 


Local 890, Salinas 


_ The February General Membership meet- 
ing will be held at8 p.m. Thursday, February 8, 
at 202 Sanborn Road, Salinas. 


Jose Charles, Secretary-Treasurer » 





Local 960, San Francisco 

_ The February General Membership meet- 
ing will be held Tuesday, February 20, at:8 
p.m., 43 Lansing Street, San Francisco. 


Rudy S. Ortega, Secretary-Treasurer 


Local 980, Santa Rosa 


_ The February General Membership meet- 
ing will be held Thursday, February 15, at 8 
p.m., 1351 Neple Ave, Room 30, Santa Rosa. 


James M. Campbell, Secretary-Treasurer 


Joint Council 38 


The February General Membership meet- 
ing will be held on- Tuesday, February 27, at 
2:30 p.m. at the office of Teamsters Local 
Union No. 386, 1225 13th Street, Modesto. 

N. F. Miller, President - 


















Local 94, Visalia 


The March General Membership meeting will 
be held on Thursday, March 8, at 8 p.m., 609 West 
Center Street, Visalia. 3 


Everett C. Hupp, Secretary- Treasurer 





Local 137, Marysville 

The February General Membership meeting 
will be held on Monday, February 19, at 7:30 p.m., 
3540 South Market Street, Redding. 


Frank M. Woods, Jr., Secretary-Treasurer 





Local 150, Sacramento 


The Regular Membership Meeting for March 
will be held an Wednesday, March 7, at 7:30 p.m. at 
the Dante Club, 2300 Fair Oaks Boulevard, Sac- 
ramento. ~ 


Al Bonilla, Secretary-Treasurer 


Local 386, Modesto 

The March General Membership meeting will 
be held on Thursday, March 19, at 8 p.m., 1225 13th 
Street, Modesto. 


Norbert F. Miller, Secretary- Treasurer 


Local 439, Stockton 
The February General Membership meeting 
will be held on Wednesday, February 21, at 8 p.m., 
1531.E. Fremont Street, Stockton. 
Ace C. Hatten, President 
* Robert D. Plummer, Secretary- Treasurer 


Local 750, Oakland 


The March General Membership meeting will 
be held on Friday, March 2, at 8 p.m., 266 17th 
Street, Oakland. 


Freddy F. Sanchez, Secretary-Treasurer 








Local 857, Sacramento 

The March General Membership meeting will 
be held on Friday, March 2, at 8 p.m:, Union Hall, 
1930 “‘G”’ Street, Sacramento. 


Alex Luscutoff, Secretary- Treasurer 
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Editorials 


On their minds 


There’s something else 


Although it is not involved directly in the 
contract negotiations now on in Washington bet- 
ween the Union and the nation’s trucking industry, 
the question of deregulation is on the minds of both 
parties. 

Ironically, they are together in opposing the 
lifting of regulations. The possibility of it happen- 
ing threatens to undermine the stablility and the 
income of the truckers. This, in turn, would affect 
Teamster employees. Gains realized in fringe be- 
nefits such as pensions, to say nothing of wage 
hikes, whether they be 7 percent or more, might 
prove to be unbearable to the truckers if they sud- 
dently were hit by a wave of competing “‘gypsy.”’ 
truckers who would not have to assume the opera- 
tional costs that the major firms have. 





In his Budget Message late last month, 
President Carter said he would ask Congress to lift 
regulations in the trucking industry. On the same 
day, Senator Edward M. Kennedy deftly pulled the 
deregulation target away temporarily from Carter 
by introducing a bill in the Senate which would 
repeal the 1948 Reed-Bullwinkle Act. The Act 
gave antitrust immunity to trucking organizations. 
Kennedy claimed his bill would restore competi- 
tion to the trucking industry. 

The chief supporters of the bill and deregula- 
tion are the National Association of Manufacturers 
and its members. They would make additional 
profits. Claims that their lower costs would be 
reflected in lower prices to the consumer is wish- 
ful, and naive, thinking. 


The inagural address | 





If many elements of Labor were less than 
enthusiastic about Jerry Brown’s Inaugural Ad- 
dress last month, it was one segment of nine 
consecutive lines in his prepared text that princi- 
pally served to dampen any enthusiasm that may 
have been stored for possible applause. It read: 
‘‘Next, I propose that for the first time since 
World War II, we actually decrease the number of 
positions in state government. A reduction of 
5000 is reasonable and attainable without sig- 


General Organizer's Comment 


What's that, Jerry? 


nificant layoffs. It will mean that in 1980 we will 
operate government with fewer employees than 
we did in 1977.”’ 

With the jobless rate remaining acute-in the 
Bay Area and Northern California, and inflation 
showing little tendency to come to any predict- 
able halt, eliminating jobs in state government 
may be dandy for political campaigns, but disas- 
trous for many union member wage earners and 
their families. 


<): 
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Harry Polland economic 
forecast for ’79 delayed 


Joint Council 7 Economist 


Harry Polland’s special arti- 
cle on what 1979 may bring in 


developments affecting 
Teamsters and their families 
was scheduled to appear in 
this issue. We regret that it 
has been delayed because 


Polland has been deeply in- 
volved in arbitration of recent 
strike issues, as well as in the 
National Master Freight 
Agreement negotiations in 
Washington, D.C. We hope 
to have the article for the 
March issue. : 





by Rudy Tham 





Signe: 











In a year of major contract 
negotiations, Teamster officials 
throughout the United States are 
becoming increasingly aware that 
ithe Carter Administration’s 
guidelines of a 7 percent ceiling 
he Lah | On wage-price increases is most 
likely going to prove to be unfair and inequitable. 

The biggest problem facing the Carter Admin- 
istration this year is, of course, inflation and how to 
bring it under control, if not to a halt. The value of 
the U.S. dollar is at its lowest ebb at home and 
abroad. Interest rates are prohibitive. For most 
workers, especially the young, buying a new home 
is but a dream of the future. And yet, one reads that 
all major banking institutions reported ‘‘hefty 
gains in earnings for the fourth quarter of 1978.”’ 
Quite a paradox, is it not? 

Unrealistic 

As you know, the Carter Administration’s 7 
percent guidelines were formally announced just 
before our International Union began its National 
Master Freight negotiations. Our General Presi- 
dent, Frank Fitzsimmons, agreed that something 
drastic had to be done about inflation, but that the 7 
percent wage ceiling was unrealistic because “‘on 
the price side of the guidelines, there is so much 
flexibility that prices can run rampant with ease.”” 

Teamsters economists have met with their 
Government counterparts in order to keep the door 
of communications open. Under the original gov- 
ernment guidelines for wages, for example, in- 
creased cost of health plans and pension plans 
would be counted within the 7 percent wage ceil- 





ing, even if the increases were put in just to main- 
tain the status quo of plans. The government did, 
however, amend this position to include only cost 
increases in the 7 percent guideline if there are 
increases in benefits. 
Deregulation 
As if the Government’s guidelines were not 
enough of a burden on Freight negotiations; there 
is still another problem that could have devastating 
effects, should it become a reality. It is the Gov- 
ernment’s proposal to deregulate the Trucking In- 
dustry. I believe that there is a definite feeling in 
Washington, D.C. that since the Teamster Freight 
negotiations are the first real major test of the 
Administration’s guidelines, the subject of deregu- 
lation is being-used at this time as a ‘“‘threat’’ to 
keep everyone in line with the government’s wage 
ceiling program. Only time will tell if this is true. 
And, although I am confident the end result of 
- Freight negotiations will show we got the best 
possible settlement under circumstances of gov- 
ernment pressures, there will undoubtedly be those 
same groups of members who will claim that the 
Teamsters ‘‘sold out to the Government.’’ These 
groups will be the same “‘Monday morning quar- 
terbacks’’ who are never satisfied and who criticize 
their Union without full knowledge of all the facts. 
Canada 
To the general public and your non-union 
friends who often feel that inflation is caused by a 
wage-price spiral, and not a price-wage spiral, you 
may be able to answer them by pointing to what 
has happened to our Canadian Teamsters. They are 
now in their third year of wage-price guidelines. 


Three years ago, Canadian workers had con- 
tract settlements of around 20 percent. That gov- 
ernment’s three year anti-inflation program im- 
posed wage settlements of 8, 6 and 4 percent. This 
was done because the Canadian government was 
sure that wages were one of the prime causes of 
inflation. After three years, the net result is that 
inflation is higher than before there were wage 
guidelines! If anything, this Canadian experiment 
has proven wages and working people are not the 
prime cause of inflation. 

Be aware 

So I caution Teamster members whose con- 
tracts are to be negotiated in 1979 to be aware of 
what is taking place in our government today. They 
should realize that unless we are forced to negotiate 
under mandatory controls, we must proceed as we 


_ are doing now in the Freight Industry. That is, 


negotiating the best possible settlement under un- 
usual circumstances of government pressure. 

[t is difficult enough bargaining with employ- 
ers without Government restrictions, let alone bar- 
gaining with them while knowing the Government 
is pressuring for a settlement that conforms to their 
‘‘arbitrary’’ guidelines. 

Now more than ever, your union officials need 
your support and encouragement if we are to con- 
vince management and government of your real 
needs. Inflation is every taxpayer’s problem and 
we cannot let it continue to erode what we have 
won at the bargaining table. We must keep abreast 
of it because it is our position that wages are not the 
prime cause of this problem, and we cannot be 
made scapegoats for it. 





Attend your Local’s meetings. It’s your Union 


wabrudasi tablet Welds esa bso e! oe “y 4 





bios Re 








rad MCS ls ONL ot te HOO 





70 Hegenberger Road, Oakland, Calif. 94621 


FEBRUARY, 1979 


Phone 569-9317 





A Section of The Northern California Teamster - 





For needy 









DELIVERY CREW - — Left to right are Oakland Hub Sorter 

Mike Rossi, Alameda Driver John Miller, Business Agent Steve 

Mack, and Program Co-chairmen Joe Ovalle and John Becker 

who delivered several hundred turkeys donated by a group of 

United Parcel Service Teamsters to feed needy persons and 

families during the holiday season. Oakland Hub Sorter Mike 
Perry was not present for the picture. 





1978 law suits 


Local 70 held — 
not liable in three 


This past year has seen the 
resolution of several lawsuits 
filed against our Local Union 
over the past several years. 


In a case of Lindsay vs. 
Teamsters Local 70, et al, our 
Union was one of several that 
-were named in a Class Action 
suit alleging discrimination. In 
November, 1978, Judge Orrick 
dismissed Local 70 from all but 
one of the actions filed. The 
single action left, which has a 
limited liability, has been filed 
by a former member of Local 70 
against our Union and Associ- 
ated Freight Lines. 


Two others 

In Price vs. Lucky Stores, 
Local 70 was also a defendant. 
This was another case alleging 
discriminatory acts. After sev- 
eral years of wrangling in the 
courts and the submission of 
many claims to arbitration, 
Local 70 has finally been ex- 
cluded from further liability and 
is not a party to any further ac- 
tion. 

A third suit resolved in favor 
of the Local was in a case filed 
by several employees at Lucky 
Stores who had alleged their 
seniority rights were being 
abridged when they were not 
given the right to transfer from 
the Produce Dock to the Gro- 


cery Dock when it became clear 
that Lucky Stores intended to 
move its grocery operation to 
Vacaville. While the employees 
on the Grocery Dock strongly 
urged the Union to support their 
argument for seniority in Pro- 
duce, employees on the Produce 
Dock just as strongly urged that 
the Grocery Dock should not be 
given consideration inasmuch as 
there were separate seniority 
lists for Grocery and Produce. 
No merit 

The case arose because the 
Grocery members were dis- 
satisfied with representation and 
filed suit_in the courts. After 
several days of trial it was found 
that Local 70 had, in fact, repre- 
sented the employees, and that 
there was no basis to their claim 
of non-representation. 

There are several suits as of 
this writing that remain unre- 
solved. The C.T.A. suit which 
found our Local liable for 3.2 
million dollars is still on appeal 
with the Federal District Court 
of Appeals. Two suits were also 
filed against Local 70 as a result 
of the last Chain Store strike. 
However, the Unfair Labor 
Practices and threatened law- 
suits by the Chain industry and 
Food Employers Council were 
all resolved when the contract 
was finalized. 


NNSA bs: 


_ UPS holiday food gift 
: cen saben draws high praise 


During the recent holiday 
season, a group of concerned 
U.P.S. Teamsters established a 
program to help feed the needy 
in the Bay Area. 

Under the leadership of Oak- 
land Hub Steward Joe Ovalle, 
and assisted by U.P.S. Super- 
visor John Becker, more than 
200 turkeys and goodly amounts 
of canned goods were donated to 
charity. The turkeys were do- 
nated by Hub part-timers, pack- 
age drivers, 
clerks and supervisors. In addi- 
tion, there were sizable and 
comparable donations by the 
Executive Board of Local 70 
and U.P.S. management. 

Turkey truck 

On Thursday, December 
2Ist, at 9 a.m., a turkey-filled 
U.P.S. truck rolled out of the 
Oakland Hub bound for ““‘Meals 
on Wheels’’ in Alameda, the St. 
Vincent de Paul Society’s Din- 
ing Room in Oakland, St. 
Joseph the Workman Church in 
Berkeley, St. Anthony’s Dining 


Room in San Francisco, St. 


Benedict’s Church in Oakland, 
and, finally, the Little Sister’s 
Home for the Poor in Oakland. 

The turkeys and cannéd 
goods, along with six Christmas 
trees donated by Hub Unloader 
Jim Kanalakis, were delivered 
by Twilight Sorters Mike Perry 
and Mike Rossi, Joe Ovalle, 
Alameda Package Driver and 
Driver Steward John Miller, and 


- John Becker. 


Thank you letters 

The response from each 
recipient organization was 
overwhelming, and they were 
extremely grateful to all those 
who pitched in to brighten the 
holidays of those less fortunate. 

Following are reprints of let- 
ters of thanks received from 
Father O’Donnell of St. Joseph 
the Workman Church, and from 
Mr. Philip D. Quittman, 
President of St. Vincent de Paul 
Society Free Dining Facility. 

December 27, 1978 

Mr. Joseph Ovalle 
c/o Local 70 


Dear Joe, 

How can we adequately thank 
you and the other “‘Santas”’ for 
the turkeys and food gifts given 
on December 21st. 

That very day they were all 
distributed — about 18 families 
all economic and, | 
guess, racial victims. . . 

[am so proud of Local 70. . . 


feeder drivers, . 


Freight talks 





Local 70’s National Freight 
negotiators began meetings in 
Washington On January 23rd 
with the purpose of negotiating 
changes in the National Master 
Freight Agreement which ex- 
pires March 3lst. 


Representing Local 70 are 
Secretary-Treasurer Chuck 
Mack, President Jim Muniz, 
and Business Agent 
Freitas. They will be negotiating 
on the JC 7 Supplemental Con- 
tract. Mack is also a member of 


the National Negotiating Com- 


mittee. As of this writing 
negotiations are continuing, and 
no final determinations have 
been made. : 


Guidelines Low 
Local 70’s negotiators 


pointed out that Freight negotia- 
tions this time will probably be 


more complicated than at any 


other time in the past. Firstly, 
because of the Carter Adminis- 
tration’s wage-price guidelines 
of 7 percent. These guidelines 
are set too low and.do not have 
enough flexibility to provide for 
increases needed in the areas of 
Pension, Health & Welfare and 
Cost-of-Living, let alone real 
wages. 

Secondly, the threat of dereg- 
ulation, both nationally and in 


Bob 


Believe issues are 
most complex ever 





California, continues to cast a 
shadow. The employers are 
pushing for greater flexibility 
because they fear governmental 
decisions in this area could well 
put them at competitive disad- 
vantages with non-union cCar- 
riers and owner-operators. 
Withdrawals 

Thirdly, because of industry 
fragmentation, a large number 
of California carriers have with- 
drawn from national bargaining 
and have advised Local 70 that 
they will negotiate separately. 
These carriers are intent upon 
negotiating something lesser or 
something that provides more 
flexibility than the National con- 
tract. Intentions such as these 
could lead to labor problems 
after contract expiration. 

Mack, Muniz, and Freitas. in- 
dicated that they intend to push 
very hard for an economic pack- 
age that will meet the needs of 
our membership, whether or not 
such program fits into the Carter 
guidelines. They will emphasize 
to national negotiators the need 


‘to press for sufficient funds in 


both the Pension and Health & 
Welfare programs to cover ex- 
pected cost increases during the 
next three years, and also to im- 
prove benefit levels to more 
realistic amounts. 





I guess the thanks comes in 
knowing a lot of people were 
well-served . . . and promise of 
prayers. 

On behalf of those whose 
Christmas became merrier, 


Gratefully, 
(Signed) Father O’Donnell 


December 28th, 1978 


Teamsters of Local #70 
70 Hegenberger Road 
Oakland, California 94621 


Gentlemen, 

Your very generous donation 
of turkeys in helping us feed the 
poor and hungry, is very much 
appreciated. 

Our success is the direct result 
of the involvement of people 


_ like yourselves. 


Since we opened the Dining 
Room on September 20th, 1976 
we have served over 400,000 
meals. 

Again, our sincere thanks to 
all and a Happy 1979 

Cordially 
Philip D. Quittman 
President 


OSHA 


Pacific Motor 
gets order 


.The State of California Occu- 
pational Safety and Health Ad- 
ministration issued a Special 
Order to Pacific Motor Trucking 
Company this past month. This 
Order dealt with Health and 
Safety problems of Teamster 70 
members employed at PMT- 
Southern Pacific (pig ramp) over 
the past several years. The 
Order culminates approximately 
two years of complaints by 
Local 70 members and shop 
stewards, as well as a formal 
complaint filed by Secretary- 
Treasurer Chuck Mack to_the 
CAL/OSHA Board and several 
administrative hearings up and 
down the State. 

Congestion 

Local 70 members originally ' 
complained that the ramp area 
was extremely congested, thaf 
there was no traffic control pro- 
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LOCAL UNION 70, CITY OF OAKLAND, CA 


Affiliated with- 


International Brotherhood of Teamsters, Chauffeurs, 


Warehousemen and Helpers of America 


Trustees Report 


Period Covered: From December 1 , 1978 to December 31, 1978 


CASH RECEIVED 

re io ed, Se a eae Pons OE Lene. yee OR en $129,843.56 

Initiation and Reinitiation Fees .............. 0c... ccc eens 12,175.00 

Withdrawal and Transfer Cards..................0..0 005s 24.00 

ee et AO]. SS gn enn nn Se ie Beira rer ee arin 7,933.05 

Other: : 

Funds for Transmittal for Members .....................5. 578.92 

Transfers of Funds 

Fo GR LULU: a a 26,669.59 

CHB GON ete rbu ss hoe cat Jeu bces GPa e ecm 3,408.95 

MRM ACOMIOGRIVOURS ics Gowiweon Ob hot Codon canker ee $180,633.07 

CASH PAID OUT 

STE eg See Ia gs OE aa decna ea aha eae a De OAT DR 55,295.04 
EXGBMOG I ANOWENGOS so ciiciels pa e osc pace tec aee he aay 4,685.00 
PURE CTEMIOIEEN SEADOO rake ea ek a divrewrsroara OS ea eae bs Galea teats 32,269.72 
He SE os BRE Pe aie ar Is oo pa a Re 2,708.75 
Wael Le PES So ate ae ae Te a Se a 46,474.90 
Funds for Transmittal for Members .................... 540.42 
PIU Ra RING ec os wink Foc ca vaveane gh cuacastetas 102.25 
Refunds—Initiation and Reinitiation Fees.............. 800.00 
ORIGS BNC AGMNINISINBUNG . +. «5.0. tice oeebee cde oh cles 11,375.87 
BON CaM ee Sy ae Sd Sage ie RNR: an ae eee Cea a a 1,000.00 
PRUE UNUUAG NUD EPNON dey fetes Fila ch cWinla s Slaw OE aes as 6k wee tees 468.96 
Onell PIGtessSiOnelrGGs <5. 5 sins ss ce cease cbecer seh bale bn | 
fo GRRE SES, Oy ia 45 aa gt Re REE Bt 5 Sen 5,958.47 
COFGMNIZING EMOBNGOG pies bile ste o's vce a. vole yin vdiece aisles a0’ 43.20 
Meeting and Committee Expenses .................... 478.21 
SST Iee ME Gres Sas co sies See tao e oly 1,053.02 
PUT MOTION Sones eeatirc oak Cla eM eins anion 1,487.83 
Out-of-Town Travel Expenses .............. 2.04.0 euee 1,087.32 
COT PUGLIVIIG S oos ce he vo vets bib ae cdo vA aE eens 6,541.99 

WGP RMOMSOL Nem sashes ho oda tas ey keene nce ave 172,370.95 

Net Increase (or Decrease) in Cash ..............:..... 8,262.12 

Cash Balance Beginning of Period—General Fund— 

2 ORT ES Sl, SOA ree PP rag ae ea ee Set 155,007.59 
CASH BALANCE END OF PERIOD—GENERAL FUND— 
CSeTEeRewUNNRP UR hte Nake so Ninle to 9b sol Fo Gin ke calaes beens $163,269.71 
STATEMENT OF ASSETS—PERIOD ENDING DECEMBER 31, 1978 
BEGINNING END OF 
OF PERIOD CHANGE “PERIOD 
General Fund— . 

Checking Account... $ 155,007.59 $ 8,262.12 $ 163,269.71 
Peary CORBIN. one's sina ve 550.00 550.00 
General Fund— 

Savings Accounts ... 22,177.76 308.89 22,486.65 
General Fund—Certi- : 

ficates of Deposit.... 200,000.00 200,000.00 
Cash in Special Funds 
Loans and Notes 

Receivable 
Investments ........... 5,000.00 5,000.00 
A ee PG oe ec or ees 173,642.79 173,642.79 
PRN. ova Saito ne 481,525.00 481,525.00 
Office Furniture and 

Equipment .......... 10,702.20 10,702.20 
Automobiles 
Other Assets 

Total Assets ..... 1,048,605.34 8,571.01 1,057,176.35 
Deduct: Obligations 
(Per List Below) ..... 113,402.09 (3,305.74) 110,096.35 
Net Assets ...-.. $ 935,203.25 $ 11,876.75 $ 947,080.00 
LIST OF OBLIGATIONS 
DATE OF 

OBLIGATION DESCRIPTION DATE DUE AMOUNT 
September 66 Building Mortgage Monthly $ 110,096.35 
Total $ 110,096.35 

SCHEDULES 

item 9—Other Receipts Amount 

SRN CPt CaO een ea ecig tured neni aie eae yn tad $ 81.50 

NN ie eatin gee Sen are ae a in We ee fe Nok hee 350.00 

SUUUUCNE GIN TAE IVECHOIICIES Siheocl aici oc. us ch bicied hw ccccweee ss 81.25 

RE APUNTOUNID RINT RIN ICN soe 050 Fike G5 nie hse hd os AAs 6 alg orn Doe a we 2,896.20 

PMN e OE Bald er anits «cc ccclale ets Sis RR bates si hie $ 3,408.95 
Item 20—Benefits Paid Amount 

Out-of-Work Benefits Paid ............... cee cece eee $ 30,120.00 

PEE ea tere SEN ee A ee tele acd as 5,492.75 

IMBUTANCO—GrOuD LITO cio. uccs ce wc cows vaceweees 110.50 

Insurance—Health and Welfare....................255- 4,130.75 

POPPE AMR TINT TEND ss oa. oe Sina ee ce eae ig Scale bhue neues cevas 6,580.00 

Retiree CIS 6s he oes, NOW cd Aig MN Ra he ek eek ad 40.90 

TOUR ghee ars cer AS te een hn and rene gel ns A Se yy $ 46,474.90 
Item 39—Other Activities Amount 

BGMGRHON ANG PUDNGHY. oo outa cc ccicen aire eres ewieide one dys $ 101.03 

Stewards Expenses (other than dues) .................. 196.55 

Checks—Uncollected and Returned ................... 486.30 

BUSTLE WEEITILOTIENIGO ® v0.0 c oer cacce cccevupegmesas reeset es 1,395.28 

Mortgage and Loan Payments (Principal Only) ......... 3,305.74 

SRRRMRINEL IE NO Oe ee hE ee et eee fare oe a eee al 614.26 

OMT EDERT UNITS WANUTENI Os osc oie eco bos cw'nbine stag Palka wie'aiotwis ee 442.83 

1 ee ER et gcd a ett ia eae Pet a oe sa $ 6,541.99 
item 8&—Receipts from Affiliates Amount 

International Out-of-Work Benefits ..................... $ 23,435.00 

CURIE Sh Sic 5 ure os FE bee So cas ess PT nels o Cale ves 3,234.59 

(HS 0a rapt De gt 1 Sap oat rahe Day eine ee ya Ae Ofek $ 26,669.59 





Time-and-half pay 
for post-Xmas day 


: ; ’ : $ x 


2. 


DECISION — Business Agent Steve Mack read the favorable 
decision on the ‘‘Holiday Grievance’’ to Local 70 shop stewards. 
Left to right with Mack are: Ed Juniel, Joe Ovalle, John Miller, 
Larry Troen, Jerry Frates, Jack Collier, Craig Jeglum, and Tony 
Costello. Not in the picture are Stewards Dan Cahill, Ken Wade, 
Bob Perreira, and Lou Russo. : 





For Christmas, 1977, United 
Parcel Service took the position 
that Tuesday, December 27th, 
was not a holiday but a regular 
work day. They advised their 
employees they would have to 
work and would be paid straight 
time. 

Local 70, along with twenty- 
two other Teamster Locals who 
represent U.P.S. employees in 
Northern California, advised 
the Company that the U.PS. 
contract language did, in fact, 
make December 27th a holiday, 
and employees should be com- 
pensated at the rate of time and 
one-half. Under the U.P.S. 
agreement, Christmas Day, De- 
cember 25th, is a holiday, and so 
is December 26th. The contract 
also provides that if two holi- 


days fall on the same day, either ~ 


the day before or the day after 
are to be observed as a holiday. 

Grievance filed 

Local 70 had advised the 
Company that Tuesday, the 
27th, was to be observed as a 
holiday. The Company dis- 
agreed and Secretary- Treasurer 
Chuck Mack, who was then the 
representative at U.P.S., filed a 
grievance, along with Locals 
278 and 315. 

The case was processed 
through the grievance proce- 


dure. It was heard at the local 
level, at the Western Confer- 
ence, and at the national level. It 
deadlocked in each instance. 
The National Committee re- 
ferred the case to arbitration, 
and Arbitrator Gerald Marcus 
heard it. Local 70 Business 
Agent Steve Mack, who had as- 
sumed representation respon- 
sibilities at U.P.S., participated 
in the arbitration hearing. Mar- 
cus made the following deci- 
sion: 
Sustained 
1. The collective bargaining 
agreement between the 
parties was violated by the 
manner in which the em- 
ployer paid the Teamster 
representative employees 
in the week of December 
25, 1977, and the griev- 
ance is hereby sustained. 
2. The Company shall pay 
each of its employees who 
performed work on Tues- 
day, December 27, 1977 
and were paid at the 
straight-time rate, an ad- 
ditional 2 time. 
All told, the cost to U.P.S. for 
last year’s case and the deci- 
sion’s applicability to this New 


Year’s holiday — where the 
same principle will occur — will 
be over $250,000. 


Order 


(From Page A) 


gram, and that the carriers 

operating in the ramp were ex- 

ceeding a safe speed limit. 

Members also claimed that 

switching of railroad cars into 

the ramp area was being com- 
pleted in an unsafe manner. No 
signal devices indicated when 
switching was taking place and, 

as a result, several Local 70 

members sustained injuries in 

truck-train collisions. 

Local 70 member and PMT 
employee Gabe Ybarrolaza 
brought these complaints to the 
attention of Chuck Mack. Ybar- 
rolaza also drafted several pro- 
posals that he felt would elimi- 
nate the problem. Mack pro- 
ceeded to take the matter to the 
State and he, Ybarrolaza, Shop 
Steward Ron Rocha, Bob Bell, 
and Business Agent Alex Ybar- 
rolaza testified at OSHA Advi- 
sory Committee hearings. The 
Special Order is the product of 
their complaints and testimony. 
PMT-Southern Pacific have 
been advised: 

Requirements 

1. They must install a warning 
signal at an altitude where it 
is visible throughout the 
ramp area to advise indi- 
viduals working in the pig 
ramp area that train switch- 
ing is taking place or will 
take place. 

2. They must provide, maintain, 
and enforce an effective 
traffic controlled program at 
the Southern Pacific Yard. 

3. They must enforce the 15 
mile-per-hour speed limit 
throughout the yard. 

4. Before any tractor-trailer 
passes through or under the 
DROT loader, the driver 
must come to a stop and 
sound horn before proceed- 
ing. 

Penalties 

If there are violations of these 
Orders, PMT-SP could be liable 
for monetary penalties. 

Secretary-Treasurer Chuck 
Mack indicated that the Special 


Order was the product of a tre- 


mendous amount of work by 
Gabe Ybarrolaza, Bob Bell, 
Ron Rocha and other rank-and- 
filers at PMT. He said that. it 
shows that something can be ac- 
complished when people perse- 
vere and pull together. 





Sees arene ene Mee 





The real inside—Conclusion 


Working at Coors 


This is the fourth and final 
installment of a series dealing 
with the experiences of a worker 
at the anti-union Coors plant. 

When we protested the treat- 
ment of women to the Coors 
personnel department, we were 
told that, ‘“if women were going. 
to be paid men’s wages, by God 
they were going to do men’s 
work.’’ Many were required to 
move 55 gallon drums filled 
with broken’ glass. Some 
weighed over 200 pounds. 

When the local returned to the 
bargaining table it was obvious 
that Coors sought even more 
control over the membership 
than they had in previous years. 
Coors wanted to expand the use 
of the lie detector, strip seniority 
rights, impose forced physical 
examinations, eliminate the 
shift differential and weaken the 
discrimination clause. 

Coors wanted the Brewery 
Workers to sign a contract giv- 
ing away all rights on the job and 
giving total and complete con- 
trol to Coors. A vote was held in 
January, 1977, to reject the final 
proposal and strike, with the 
time to strike to be called by the 
negotiating committee. The re- 
sult of the strike vote was 1,152 
to strike; eight abstentions. Not 
one member voted for the con- 
tract. 

‘*Take It or Leave It’’ 

The negotiating committee 
returned to the bargaining table 


only to be met with a “‘take it or 
leave it’’ attitude by Coors. 
Then on February 7, 1977, Coors 
offered what they called their 
“‘last and final proposal.’’ How- 
ever, the language promised and 
the language proposed at the 
table were different. The Fed- 
eral Mediation and Conciliation 
Service was called in to no avail. 

On April 4, 1977, one last 
futile attempt by the Brewery 
Workers’ was made to reach an 
agreement with Coors. Coors 
refused to budge. On April 5, 
1977, at 10:00 a.m. a strike was 
called and picket lines were 
placed around the brewery. 

Threat 

Coors went to work im- 
mediately to break the strike. 
Both Bill Coors and his brother, 
Joe, who finances many right- 
wing anti-union groups, went on 
television, radio and to the press 
to announce that the member- 
ship had better return to work or 
face “‘permanent replacement.”’ 
Because Coors was insured, all 
medical and hospitalization 
coverage was cut off. Coors sent 
a battery of letters to the homes 
of strikers attacking the AFL- 
CIO and the local union and tell- 
ing workers they were being re- 
placed. 

In some of these letters Coors 
denounced the officers of Local 
366 because they used ‘‘labor 
principles’’ at the bargaining 
table instead of helping man- 


Dues Payment Notice 


Article X, Section 5 (c) of the International Con- 
stitution provides that any member who shall be 
three months in arrears in the payment of dues, fines, 
assessments or other charges shall automatically 
stand suspended at the end of the third month, and 
shall not be entitled to any rights or privileges of 


membership. 


All collective bargaining agreements in 
Teamsters Local 70 provide for termination of em- 
ployees who fail to maintain their membership in our 


Local Union. 


Failure to pay dues leads to suspension. Sus- 
pension leads to termination of employment. Please 
pay your dues promptly so that it will not be neces- 
sary to suspend and/or terminate you. 


No other notice on dues delinquencies is sent to 
members prior to their suspension. 
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agement with the ‘‘operational 
problems of the brewery.’’ 
Twelve days after the strike 
began the AFL-CIO endorsed a 
nationwide boycott of Coors 
beer. Boycott headquarters were 
set up in Oakland and Los Ange- 
les. Boycott teams were sent 
into both areas. At the begin- 
ning of the boycott, the Coors 
company publicly scoffed at 
President George Meany’s an- 
nouncement of the AFL-CIO 
sanctioned action. 
Boycott effect 

However, a few months later 
when Coors beer sales began to 
plunge, Coors stopped laughing 
and went to work expanding his 
sales territory, taking full page 
ads to attack the brewery work- 
ers, hiring a public relations firm 
to publish his TV and radio ad- 
vertising. Many groups have 
had a tremendous impact in cut- 
ting Coors sales, but none are 
more important than the striking 
members of Brewery Workers 
Local 366 who have gone into 
the field to fight this most impor- 
tant struggle. 


Christmas 
Turkeys to 
Hall workers 


More than 100 members 
working out of Local 70’s Hir- 
ing Hall received Christmas tur- 
Keys this past holiday season. 

The turkey gifts were ap- 
proved by the Executive Board 
in early December. Trustees 
Ron Rocha, Jack Spratt and Art 
Soto, along with Dispatchers 
Noel Eben and Jim Manning 
and Custodian F.L. Turner, con- 
ducted the distribution of the 
turkeys. 

This is the first time in about 
the past ten years the Local has 
been able to provide turkeys for 
members working from the 
Hall. | 
Pleased with the outcome of 
the turkey distribution, mem- 


- bers of the Executive Board in- 


dicated that they will be looking 
into other areas where actions 
might be taken to make the Hir- 
ing Hall a better place to work. 
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Noel Eben 


Meetings 

By-Laws: The By-Laws Com- 
mittee has met twice within the 
last month in an effort to finalize 
the By-Laws and present them 
to the membership for action. 
Attorney Duane Beeson has at- 
tended the meetings and 
provided immediate legal re- 
view to proposals submitted and 
adopted. He has also suggested 
language for several. other pro- 
posals. 

As of this writing, no firm 
dates are established for mem- 
ber action. Once these are set, 
you will be notified in plenty of 
time so that you can make plans 
to attend the meetings. 

One of the proposals being 
considered by the Committee 
has to do with adoption of a 
picketing program, much the 


same as that already adopted by 


Local 85 in San Francisco. This 
proposal will probably come to 
the membership independently 
of the By-Laws. This is at the 
suggestion of Beeson and the 
consensus of opinion among 
By-Laws Committee members. 
Overdue 

This proposal is sure to be 
controversial. In my opinion, 
however, it is long overdue. Our 
Local Union needs to look very 
closely at the problems we con- 
fronted in the recent Chain Store 
dispute, and then adopt pro- 
grams that will solve such prob- 
lems. I believe the picketing 
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program is one of the solutions 
to the problems we face. We 
also must develop our strength, 
both politically and within the 
community. I am sure there will 
be proposals offered that. ad- 
dress -that subject too. 

Freight: Freight negotiations 
started January 23rd in Wash- 
ington, D.C. President Jim 
Muniz, Business Agent Bob 
Freitas, and I planned to be in 
attendance at those meetings. 

I don’t need to reiterate the 
fact that we will have our hands 
full this time around. The with- 
drawal from National negotia- 
tions by California carriers, 
President Carter’s 7 percent 
wage-price guidelines, and de- 
regulation at both the State and 
Federal levels can only make 
reaching an agreement with the 
employers much tougher. We, 


however, will be going into 


these negotiations in an effort 
not only to maintain those condi- 
tions that we now enjoy, but also 
to improve the contract so that it 
adequately meets the needs of 


our members. We will be devot- . 
ing much of our efforts to im- 


provements in the Health & 
Welfare and Pension areas. 
United Parcel Service: The 
National Negotiating Commit- 
tee for United Parcel Service, of 
which I am a member, will meet 
January 22nd in Washington, 
D.C. This committee is working 
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SICK BENEFIT FUND 
SICK BENEFIT COMMITTEE 


Chairman—Ray Arroyo 


Co-Chairman—Lee Hafley 


Recording Secretary—Eugene Derieg 
Auditor—George Wells 


Members: Frank Arroyo, E.L. ‘‘Al”’ Baratto, Jim Dodge and 
Honorary Member Jim Brammell 


Monthly Meetings—2nd Tuesday at 7:30 p.m. 


Claims for Sick Benefits must be filed at Local 70’s office 


within 30 days of disability. 


The Sick Benefit Committee can be contacted by telephone 
during the day every between the hours of 8:00 a.m. and.4:00 
p.m. at 569-7171. Also during the evening of its meeting on 
the second Tuesday of each month, between the hours of 7:30 


and 10:00 p.m. 


Reminder— Dues must be paid on a current basis in order to be 
eligible for Sick Benefits. 
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to put together a nationwide 
U.P.S. agreement. 

Our Local, quite frankly, is a 
bit wary of these negotiations. 
We cannot stand by and watch 
our conditions possibly deteri- 
orate while we wait for other 
areas to catch up. In the spirit of 
Unionism we will provide all the 
assistance we can to other Local 
Unions so that their wages and 
working conditions improve. 
We also want to continue to im- 
prove ours. 

Chain Store Arbitrations 

The Chain Store arbitration 
procedure has been in opera- 
tion, and several of the issues 
submitted for hearing have been 
decided. Most importantly, the 
discharges of four of our mem- 
bers for the Gemco incident 
were reduced to suspensions, 
and the members returned to 
work in early January. Stewards 
Todd Amaral and Jay Gohl and 
member Al McMasters are back 
on the job, and Noel Eben had 
his leave of absence for Union 
activities continued in the deci- 
sion by Sam Kagel. 

Other issues on the contract 
itself have since been submitted 
to Kagel, but we have not yet 
received final word on them. 
These include the cost-of-living 
formula, night differential, ef- 
fective dates for wage increases 
and expanded. change-of- 
operations language. As of this 
writing, one final discharge case 
is left to be heard. 

Quick Notes 

Missouri Defeats ‘‘Right- 
to-Work’’: Labor scored a deci- 
sive victory when Missouri vot- 
ers turned down ‘‘right-to- 
work’’ by an overwhelming 
margin — 60% to 40%. 
Teamsters and retireees in the 
state were particularly active 
and contributed very heavily to 
the measure’s defeat. . . 

A recent L.A. Times news- 
paper article confirmed what I 
have not only suspected, but 
charged on several occasions — 
that truck safety is a very serious 
problem in this country. Fifty 
percent of trucks inspected by 
the Bureau of Motor Carrier 
Safety are being taken out of 
service. This percentage has in- 
creased 100 percent in the past 
four years. Truck accidents have 
increased close to 20 percent in 
the last three years, and deaths 
resulting from such accidents 
reached almost 3,000. 

A stronger, more effective 
safety program is required. The 
Federal Government could well 
take additional monies and 
apply them to truck safety if they 
were serious about making the 
roads safe.... 

Rank-and-file members at 
United Parcel Service cheered 
up the holidays for many less 
fortunate than themselves. 
Many members of ours who 
work there gave up the Christ- 
mas turkey given to them by 
U.P.S. The turkeys were in turn 


Progress in Adams suit 


by Jack Sweeney 

Co-founders of the Commit- 
tee for Pension Reform, 
“Stoney” Dubberlay and “‘Tip”’ 
O’Neill, report definite progress 
is being made in regards to the 
lawsuit filed by Brother Ray 
Adams against the Western 
Conference of Teamsters Pen- 
sion Plan and Trust. 


“Not only is Roger Bean, at- 
torney for Brother Adams in Salt 
Lake City, Utah, going to peti- 
tion for a Class Action suit, but 
we now have definite court dates 
set,”’ noted Brother Dubberlay. 
“The agenda reads as follows: 
Interrogatory pretrial hearings 
begin April 20, 1979. This first 
hearing is entitled “Discovery 
Completion,’ where the attor- 
neys for the Pension Trust and 
Attorney Roger Bean will clear 
up any discrepancies arising 
from the two sets of inter- 
rogatories submitted to the Trust 
by Mr. Bean. 


“On April 25, motions for 
Summary Judgment, if any, will 
be made. There will be an attor- 
neys’ conference on May 23, 
followed by the Final Pretrial 
Hearing May 31. The trial date 
is set for June 12, which is held 
before the Federal Judge, with 





Airlines eye 
road cargo 


MIAMI BEACH, FLA. — 
(TNS) — The airlines have their 
eye on entering the motor carrier 
industry as an adjunct to the air 
cargo business. . 

Wayne Hoffman, chairman of 
Flying Tiger Line, told the Na- 
tional Industrial Traffic League 
recently that airlines should be 
free to make such entry to com- 
pete head-to-head for surface 
freight traffic. 

He asserted: “‘Elimination of 
artificial barriers would provide 
an opportunity for increased 
competition and improved serv- 
ice for the shipper.”’ 





given to several charitable or- 
ganizations in the Bay Area. 
Our Local also participated in 
this program with a contribu- 
tion. There were several com- 
plimentary articles written up in 
the local press (Oakland Tri- 
bune, Daily Review, Alameda 
Times Star)... . 

Robert Batinovich, Chairman 
of the Public Utilities Commis- 
sion in California and one of the 
prime movers for “‘de’’ or “‘re”’ 
regulation of the trucking indus- 
try, has resigned. Whether his 
resignation will signal a change 
in the P.U.C.’s move toward de- 
regulation remains to be seen. 

Fraternally yours, 
Chuck Mack 
Secretary- Treasurer 


no jury, and is expected to last 
three days.”’ 
Action nearing 

‘““Now we are closing in on 
the-problem of benefit cuts for 
disabled retirees,’ adds Brother 
O’Neill.. ““‘The interrogatories 
are legal requests by Attorney 
Bean for information, meaning 
such items as documents and 
minutes of meetings, regarding 
all transactions of the Pension 
Trust leading up to and including 
the final action of the Trust re- 
garding benefit cuts. Once these 
requests are answered and the 
objections of the Trust are 
cleared up, the suit goes before 
the judge.” 

Both Brothers Dubberlay and 
O’Neill are cautious, however, 
because — even though they are 
confident this’ suit will be de- 
cided in favor of disabled re- 
tirees — representatives of the 
Employer Trustees have assured 
them the case will be appealed. 

“All we see now is the light at 
the end of the first tunnel as far 
as our movement is concerned, 
and that is why the Committee 


for Pension Reform and Brother — 


Ray Adams need continuous 
support from all over the West- 
ern Conference of Teamsters,”’ 
Brother Dubberlay said. 


Disneyland 


. New cost 
cutters 


Local 70 members who be- 
long to Disneyland’s Magic 
Kingdom Club have the oppor- 
tunity to participate in a number 
of new Disney activities through 
their membership. 


Local 70 provides its mem-: 


bers, upon request, Magic King- 
dom Club cards. As most mem- 
bers know, these cards allow our 
members a reduction in admis- 
sion and ride costs when they 
visit Disneyland-Anaheim or 
Disneyworld-Florida. 

Our members are now enti- 
tled to “‘unlimited use’’ tickets 
at a substantially reduced cost. 
These tickets allow the mem- 
ber—as their name suggests — 
unlimited use of rides while the 
member and his family visit 
either of these Disney facilities. 
To purchase these ‘‘unlimited 
use’’ tickets, or to receive ad- 
mission reductions, you must 
present a valid membership 
card for the Magic Kingdom 
Club. 
Hotel discounts 

Several other new benefits 
available include exclusive fam- 
ily vacation plans. These vaca- 
tion plans allow Local 70 mem- 
bers substantial discounts at 
Walt Disneyworld and Disney- 
land. They also offer travel op- 
portunities at special reduced 






The majority of contracts, in- 
cluding the National Master 
Freight Agreement, expire this 
Spring or early Summer. If the 
contract under which you work 
expires during this period — for 
your own benefit — please plan 
to attend any special meetings 
called regarding your contract. 

There were a few changes in 
the California Vehicle Code 
which might be of interest to 
some of you. 

First, Section 40902 (new) af- 
fords a traffic defendant the op- 
tion of asking for trial by decla- 
ration if the Court offers that 
procedure. This means that any- 
one who cannot invest the time 
in going to court to defend him- 
self or herself on a Vehicle Code 
violation can now do so through 
a written statement. If the deci- 
sion of the Court, based on the 
written statement, is not Satis- 
factory to the defendant, the de- 
fendant can then seek a trial 
conducted by regular procedure. 

Second, Section 13354 was 
amended to permit, under spe- 
cified conditions, certain cer- 
tified paramedics to withdraw 
blood at the request of a peace 
officer. The understanding is 
that a person involved in an ac- 
cident who cannot respond to 
the peace officer’s request for a 
sobriety test would be given a 
test if the peace officer deter- 





rates on Caribbean and Bahama 
cruises, and trips to Mexico City 
and Ixtapa. These vacation pro- 
grams cover travel costs, lodg- 
ing, meals, and even rides and 
attractions. Details are available 
at Local 70’s office in the 1979 
Magic Kingdom Club Member- 
ship Guide. 

Over 400 Howard Johnson 
Motor Lodges nationwide offer 
Magic Kingdom Club members 
a 10% discount on double- 
Occupancy accommodations. 
Members, however, should 
make advance reservations and 
identify themselves as a Magic 
Kingdom Club member. 

Cards ready 

Magic Kingdom Club cards 
are available at Local 70’s office 
on request. It’s necessary that 
the member provide our office 
information, however, because 
we return a portion of the card to 
Disneyland. 1979 cards are now 
available. 

In upcoming editions we will 
advise the membership about 
other recreation resort benefits 
available to Local 70 members 
at Great America, Universal 
Studios, Magic Mountain, Sea 
World (San Diego), Marine 
World, Frontier Village and 
Santa Cruz Beach-Boardwalk. 


Report | 


By Darold Wright 


mined that intoxication or drugs 
were involved. 


The State of California’s De- 
partment of Industrial Relations 
has adopted some new amend- 
ments to the Labor Code with 
respect to industrial injuries. 

Sub-section (h) of Section 
9780 is a new section, and it 
further clarifies the “personal 
physician”’ aspect. As you may 
recall, this Local Union advised 
its membership that if you were 
injured on the job, you were en- 
titled to receive treatment from 
your personal physician as op- 
posed to the ““company doctor.”’ 
Evidently some employer and 
company insurance groups were 
taking the position that a health 
care provider, such as Kaiser, 
was not a “personal physician”’ 
within the meaning of the Labor 
Code, and the employer was not 
obligated to assume the financial 
responsibility if an injured em- 
ployee chose to be treated at that 
type of facility instead of by 
the “‘company doctor.’’ This 
amendment now provides that 
the employer is financially obli- 
gated if you choose to be treated 
at Kaiser or any other such 
health care organization. 

In addition, Section 9817 has 
been amended to require an in- 
surance carrier to notify an indi- 
vidual of their denial of contin- 
ued liability for further medical 
treatment. In the past, some in- 
surance carriers have arbitrarily 
cut off insurance benefits and 
given no notice to the individual 
as to the proposed elimination of 
benefits or the reasons why. This 
amendment is a welcome indica- 
tion that the State is finally going 
to look after the interests of the 
working people who support it 
and its bureaucracy. 


A FREE AND STRONG 
LABOR MOVEMENT 
MEANS A FREE AND 

STRONG AMERICA .,.. 
PEACE. 





ID MEMO/iatn 


JAMES ARNOTT, December 20, 
1978. 

MICHAEL E. HIXSON, December 
20, 1978. 

NICK LORUSSO, December 21, 
1978. 

LeROY GATZ, December 25, 1978. 
SOCORRO L. SANTA CRUZ, De- 
cember 30, 1978. 

RAY E,. CHAVARIN, January 5, 
1979. 

CHARLIE FOSTER, JR., January 
6, 1979. 


GO) eee ee 


ee a rere ee 











7 
| : 
Sn 
Se OOS ee 
———— 
’ 


February, 1979 





NORTHERN CALIFORNIA TEAMSTER 


Page 5 





UPS 


Ready 
Parcel 
Proposals 


‘ by Chuck Mack 

The National Teamster 
United Parcel Service Negotiat- 
ing Committee met last month 
in Washington, D.C. to screen 
and finalize proposals in prepa- 
ration for national contract 
negotiations with United Parcel 
Service. National Committee 
members representing Teamster 
members throughout the country 
attended this session. The for- 
mat for the meetings was much 
the same as that used in National 
Freight negotiations. 

National Committee mem- 
bers met on their own respective 
supplements, read and screened 
proposals submitted by every 
Local Union, and then put to- 
gether the proposal that will be 
presented to management in the 
near future. The delegates to the 
meeting heard addresses by In- 


ternational President Frank 


Fitzsimmons, International Vice 
President Roy Williams and 
Fitzsimmons’ Executive Assist- 
ant, Walter Shea, concerning 
the need to negotiate the na- 
tional contract with United Par- 
cel Service and how such an 
agreement will benefit many 
members throughout the country 
who are working under agree- 
ments that would be termed by 
Northern California standards to 
be sub-standard. 

These proposals will now be 
printed and approved by all 
Local Unions. that have con- 
tracts with United Parcel Service 
sometime in late January. They 
will then be presented to the em- 
ployer at a formal meeting, 
probably in late February. 

Northern California delegates 
attending the United Parcel 
Service meeting were Rudy 
Tham of Local 856, Vince 
Aloise of Local 315, Chuck 
Mack of Local 70, Jack Bookter 
of Local 278, Bob Spisak of 
Local 287; Frank Lomascola of 
‘Local 150, Bob Plummer and 
‘“Tiny’’ Trammell of Local 439, 
Ed Gay of Local 890, and Ed 


Greeley of Local 533 in Reno. 


Our man 
O’Hara 
reappointed 


Reappointment of Gerald 
O’Hara, the Teamsters Legisla- 
tive Representative in Sacra- 
mento, as chairman of the State 
Occupational Safety and Health 
Standards Board was announced 
by California Governor Jerry 
Brown. . 

O’Hara, 42-year-old Director 
of the California Teamsters Pub- 
lic Affairs Council, has served 
on the State board since Decem- 
ber, 1973. His new term on the 
‘board will run until June |, 
1982. 





Elections 
Dallas E. Craig was elected 


Secretary-Treasurer of Building 


Material and Construction 


Teamsters Local 216, South San, 


Francisco, succeeding retiring 
Morris Less. Craig has served 
as the Local’s President. Other 
officers elected and installed last 
month were: President Dallas G. 
Allen, Vice President Mickey 
Daniels, Recording Secretary 
Vie Baretta, and Trustees 
Johnny Yager, Pat McDougall, 
and Richie Huertas. Allen 
moves up from Recording Secre- 
tary. McDougall and Yager were 
reelected. 


Craig reported to members 
that the San Mateo Building 
Trades unions were deeply con- 
cerned over the San Mateo polit- 
ical scene due to the murder of 
Congressman Leo J. Ryan in 
Guyana. He said that actions are 
planned to check all potential 
candidates for Ryan’s seat in 
Congress. 


Executive Board members of 
Local 856 were elected by whites 
ballot in December for new three- 
year terms commencing January 
| this year. Heading the slate 
was. Secretary-Treasurer Rudy 
Tham who founded Local 856 
in 1949. Joining him were 
President Ben Leal, Vice- 
President Bill Dykstra, Record- 
ing Secretary Jack Mce- 
Laughlin and Trustees Frank 
Vallone, Marjorie Mayes and 
Mary Bohm who replaced retir- 
ing Honor Lawrence. Honor 
served the Local as a Trustee for 
many years. 


Fred Heim was elected 
President of General Teamsters, 
Packers, Food Processors and 
Warehousemen Local 912, Wat- 
sonville, in an election super- 
vised by the U.S. Department of 


Labor and completed December ° 


Teamsters on the Move 


Compiled by Dorothy Keane 


19. Heim received 681 votes 
and Allen Stoner 202. 


Elected on a white ballot were 
Secretary-Treasurer Richard F. 
King, Vice President John Bu- 
bich, Recording Secretary Ben 
Roberts, and Trustees Rosa 
Hainley, Sally Gallardo, and 
William Saling. 


The officers were elected for a 
one-year term ending Decem- 
ber, 1979. They were installed 
on January 17. 


Negotiations 
Secretary-Treasurer Robert 
Morales of Sanitary Truck 
Drivers and Helpers Local 350, 
San Francisco, reports an 
agreement has been reached 





with the Speciality Garbage 
Company in the Sunnyvale area 
for a new three-year contract. A 
wage increase totalling $2.40 
per hour, plus cost-of-living es- 
calations for both the second and 


third years of the agreement was 


negotiated and then ratified by 
Local members by secret ballot. 
Fringe benefit improvements in- 
cluded 15 days instead of nine 
days sick leave each year, and 
an additional holiday to yield 
twelve holidays each year of the 
contract. Dental coverage was 
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LOCAL 78 OFFICERS — Teamsters Automotive Employees 
Local 78, Oakland, installed their newly-elected 1979 officers on 
January 22. Left to right are: Trustee Al Ignacio, Vice President 
Jerry Corniola, Secretary-Treasurer Bill York, President G.V. 
**Red’’ Wallace, Recording Secretary Dennis Thomas, Trustee 


| Erik Martin, and Trustee Larry Felder. 


increased from 100 to 180 per- 
cent, effective January 1 this 
year. | 
Organizing 
Secretary-Treasurer Al Costa 
of Warehouse, Mail Order, and 
Retail Employees Local 853, 
Alameda County, reported the 
successful organizing drives by 
Trustees Rome Aloise and Ernie 
Souza with the Reliance Electric 
Company in ~ Hayward 
and Haultain-Champion in 
Emeryville. Employees at the 
Hayward electrical equipment 
warehouse firm voted 19-1 for 
Local 853. At the Emeryville 
conveyor belt manufacturing 
plant, the vote was 9-1. | 
Vice President and Business 
Representative Michael (Jerry) 
Corniola of Local 78 is ex- 
pected to return to work some 
time this month after a long 
siege of pneumonia and hos- 
pitalization. ‘‘We wish to 
apologize for any inconvenience 
to the membership and hope 
they understand,’’ Secretary- 


Treasurer Bill York messages. 


‘‘In the meantime, until Jerry’s 
return, “‘Red”’ Wallace, Dennis 
Thomas, and myself will do ev- 
erything we can to take care of 
any problems.” 

Prior to his illness, Jerry, with 
the help of Wallace and 
Thomas, organized Mark Mor- 
ris Tires in the East Bay, York 
reported. “‘We encourage our 
members to use these tire com- 
panies that are Teamster 
Union-organized,”’ York said. 

The 46-year-old Morris firm, 
with eight stores in San Fran- 
cisco, San Bruno, Palo Alto, 
Hayward, Sunnyvale, and Oak- 


land, claims to be the “largest 


family-owned union tire com- 
pany employer in the Bay 
Area.”’ It said it offers Union 
members substantial discounts 
on tires. 





Down, down 


Deregulation 
hits stocks 


WASHINGTON, D.C. — 
(TNS) — Motor carrier stocks 
took it on the nose as 1978 came 
to an end with the wise money 
people jumping ship on Wall 
Street. 

Financial observers con- 
cluded the reason for the nose 
dive in motor carrier stocks was 
new standards announced by the 
Interstate Commerce Commis- 
sion which has been making de- 
regulation of trucking a fact by 
one new directive after another. 

Trucking stocks quickly 
plummeted at a rate faster than 
the general market downtrend. 
Transportation analysts helped 
spur the action by predicting that 
motor carrier dividends will be 
lower in 1979 than in the past 
year. | 






Meanwhile... | 
.. Up at 150 


by Bob Crandall 

The new Secretary-Treasurer 
of Local 150, Sacramento, is 
Al Bonilla who had served the 
Local as President for the past. 
three years. Al was formerly 
employed at California Motor . 
Express for 19 years under the 
Pick-up and Delivery Agree- 
ment. He was one of the found- 
ers of RA.R.D. (Pacific Associ- 
ation Rodeo Drivers) and was 












Bonilla 
responsible for bringing the 
popular Truck Rodeos to Sac- 
ramento. 

Under hammer 

On January 7th, the Labor 
Center at 2525 Stockton Boule- 
vard was the scene of a lot of 
activity with the center of attrac- 
tion being an auctioneer with a 
portable microphone. He moved 
swiftly through the two-story 
building, selling everything that. 
wasn’t nailed down to the high- 
est bidder. The building called 
the C.E.L.&T. Labor Center 





~ was named after the four own- 


ers, the Carpenters, Engineers, 
Laborers and Teamsters. 

We moved in on December 1, 
1951 after being located in the 
old Labor Temple at 8th and Eye 
Streets for many years. Re- 
member when our dispatch hall 
was the LeVeda Cigar Store 
across the street? 

New location sought 

As you know the C.E.L.&T. 
Building was sold and all the 
Unions are out looking for new 
offices. Our dispatcher, Jeanne, 
will keep her office at the pres- 
ent location for a while until a 
new location for her can be 
found. 7 

That big old “‘Yellow Build- 
ing’’ holds a lot of memories 
and if it could talk, it could relate 
some mighty interesting stories. 
[ am sure some of you will recall 
some of our meetings. Some 
times they were nice and peace- 
ful, and some times they were a 

little on the wild side. 
Coming up 

Dick Henry reports that he 
will be scheduling meetings in 
the next few weeks for the pur- 
pose of taking proposals for the 
warehouse group—keep an eye 
on the bulletin boards for meet- 
ings. 

Lee Ishmael reports that the 
construction work in our area 
has come to a near standstill due 
to the weather. 
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Peac 
officers 


(From Page 1) 





Ortega 
now intensifying, 960 Secretary- 
Treasurer RUDY Ortega re- 


ports. . 
The enlistment campaign, 


headed by Ortega, was kicked 
off last July when State Senate 
Bill 839 was approved by the 
Legislature. The new law man- 
dated that all State workers are 
to be organized into collective 
bargaining units by anew Public 
Employment Relations Board 
(PERB). The units are to vote 
this spring or fall on which 
union or association will repre- 


sent them in negotiations. 
Support 


Local 960, with a substantial 
group of Department of Correc- 
tions officers already members, 
zeroed in on convincing the 
other peace officers in the unit 
that the Teamsters Union would 
be by far their best choice as a 
bargaining representative. 

Shortly after Ortega launched 
the 960 enrollment campaign, 
some 800 members of the Cali- 
fornia Youth Counselors Asso- 
ciation (CYCA) voted to 
affiliate with Teamster Local 


The 960 recruitment cam- 
paign has received the sanction 
of the Western Conference of 
Teamsters, Joint Council 7, and 
the International. The Western 
Conference and the Interna- 
tional have made organizing 
personnel available to 960. 
Three teams of organizers are 
now covering the State in an in- 
tensive information campaign 
prior to the upcoming selection 
of a union or association to rep- 
resent these State employees. 
= Competitors 

Two existing State employee 
associations, the California 
State Employees Association 
(CSEA) and the California Cor- 
rectional Officers Association 
(CCOA) are competing with 


Local 960 for this unit. 
‘“‘We are attempting to show 


the people in this unit that the 
Teamsters is their best choice for 
securing justifiable pay and ben- 
efits increases,’’ Ortega said. 
“The bargaining power and rec- 
ord of the Teamsters speaks for 
itself. We negotiate better con- 
tracts with fewer strikes than 
any other organization in the 
world. With the invaluable as- 
sistance of Joint Council 7, the 
Western Conference, and the In- 
ternational, we will win this 
election.”’ 





The “Don’t Drink Coors” boycott campaign should be 
well-known to every Teamster. The Coors brewery in Colorado has 
been a target of Organized Labor ever since Local 366 of the 
Brewery Workers struck it in April, 1977. 

Unfortunately, union members still can be seen occasionally 
ordering Coors in bars and restaurants. Perhaps you have seen it 
yourself. 

It shouldn’t happen. If there are any doubts about why a union 
member should not order Coors beer, and why he should ask his 
friends to do the same, recent press articles should make clear the 
reasons why. 

“*T see no resolution to our conflict with the unions. We’re 
convinced we can sell beer without them.”’ 

This new open challenge to Organized Labor came from Joe 
Coors, the 61-year-old president of the family-controlled company, 
in the January 19 edition of the Wall Street Journal. 

The writer of the article, reporter John Huey, aptly described 
Coors as ‘‘one of the nation’s most unusual, conservative, and 
controversial industrial dynasties, just now dragging its hind foot 
out of the 19th century. ”’ 

It is still in the 19th century when it comes to its employees. 


— It shouldn't happen 


‘‘They hate anybody who disagrees with them, and they want 
to manage their people like they were just more pieces of ma- 
chinery,’’ Local 366 spokesman Raymond Marcouillier told the 
Journal staff writer. 

Although Coors’ former 41 percent of the California beer 
market has shriveled to a current 23 percent, due substantially to the 
boycott the Journal article described as ‘‘damaging,’’ the Coors 
family is “hanging tough”’ in its non-union stand. 

Coors has successfully resisted organization efforts by the 
unions, largely through intimidation of their employees. The Jour- 
nal article points out “‘a variety of ‘human rights’ issues entering the 
debate, such as mandatory polygraph tests and requirements that 
employees display public loyalty to the company. ”’ Just last Decem- 
ber, the Coors workers rejected Local 366 as their bargaining agent 
and the local was decertified. 

While Coors has other problems, especially competition from 
Anheuser-Busch and Miller, a tough, effective consumer boycott is 
the main weapon presently available to Teamsters to use against the 
scab brewery. | 


Don’t drink Coors. Not one bottle. And clearly voice your — 


reason why whenever you can. 





Again Reversal 


Minimum Pension decision 
brings Burke back pay 


wage up 


WASHINGTON, D.C. — 
(TNS) — A new federai mini- 
mum wage of $2.90 an hour 
went into effect January Ist and 
represented a 25-cent gain over 
the minimum of a year ago. 

The change approved by the 
95th Congress also broadened 
the minimum wage coverage to 
include an estimated 5.3 million 
workers never before covered. 

Additional minimum wage 
increases are scheduled to go 
into effect next January Ist — 
up to $3.10 an hour — and also 
on January Ist, 1981, when the 
minimum will go up to $3.35 an 
hour. 






PENSION AWARD — Disabled Local 439 membe 


Stevens. _ 
Boycott 
continues 


More than 800 union mem- 
bers representing sixty Bay Area 
unions participated in excess of 
50 Christmas Campaign Con- 
sumer Education Actions at four 
Liberty House stores to protest 
the sale and promotion of scab J. 
P. Stevens products, the J. P. 
Stevens Boycott Committee re- 
ported. | 

In addition, some 4,000 pro- 


calls came in to Liberty House 
during the months of November 
and December last year. 


Strategy 
Continuing to escalate the 
momentum of this crucial sol- 
idarity effort of the Labor 






r Charles K. 


test postcards and 1,000 phone ~ 


Strike 
settlement 


(From Page 1) 


are expected to be disposed of 
by March 1. 

Twenty-four cases had been 
heard by the end of January by 
Arbitrators Kagel and associates 
Francis Walsh and Barbara 
Chvany, the office of Beeson, 
Tayer & Kovach reported. Ten 
of these were awaiting deci- 
sions. 

Of those decided, one 
member was reinstated without 
any loss of pay, nine members 
were reinstated with varying 
lengths of suspension penalties, 
and four were discharged. 


No hearings 


Another 17 cases were settled 
between Union Business Agents 
and employers before going to 
hearing, with the members re- 
turning to work. 

The twenty-eight remaining 
cases were scheduled to be 
heard in February. . 


Burke receives a back pay pension award check from Local 
President Ace C. Hatten (left) and Secretary-Treasurer Bob 


Plummer. 


A precedent-setting reversal 
of a decision by the Trustees of 
the Western Conference of 
Teamsters Pension Fund has 
given Charles K. Burke of Gen- 
eral Teamster Local 439 in 
Stockton a $1744 back pay dis- 
ability pension check. 


The reversal supported the 
contention of Local 439 repre- 
sentatives that even though an 


‘employer who is signatory to the 


Master Freight Agreement 
leaves a local’s jurisdiction be- 
cause of a change of operations, 
ERISA (Employee Retirement 


Income Security Act) pension 
compliance regulations have 
been met if the standard Pension 
Memorandum Agreement had 
been executed between the 
Local and the employer. 

In a recent letter to the Local’s 
staff, Brother Burke wrote: 
‘Without your help, I probably 
would never have gotten it. 
Many special thanks to Bob 
Plummer who has worked so 
long and hard, and also to Faye 
who made a lot of phone calls 
that helped a lot. As for me, 
Local 439 and their staff is 
tops.”’ | 


Don’t Buy J.P Stevens Products! 


SHEETS & PILLOWCASES 


Beauti-Blend 
Beauticale 
Peanuts (comic strip figures) 
Tastemaker 
Utica 
Utica & Mohawk 
Designer Labels: 
Yves St. Laurent 
Angelo Donghia 


TOWELS 


Fine Arts 
Tastemaker 


BLANKETS 
Forstmann 
_ Utica 


CARPETS 


Contender 
Gulistan 
Tastemaker 
TABLE LINEN 
Simtex 
HOSIERY 
Finesse 
Hip-Lets 
Spirit 





Movement, the Boycott Com- 
mittee urges all union members 
to join a 1979 strategy designed 
to force termination of Liberty 
House’s ties with the J. P. Ste- 
vens Company. 

With Liberty House, making a 
major purchasing decision in the 
next few weeks, the Boycott 
Committee is marshalling a 
major union letter-writing cam- 
paign and a concerted telephone 
campaign directed at Jim 
Della, Chief Linen Buyer for 
Liberty House. 


Now 

“Now is the time to join to- 
gether in support of our union 
brothers and sisters throughout 
the Stevens Empire,’’ the 
Boycott Committee urges. 
“Contact your local and join in 
forming a Boycott Committee to 
write Liberty House to stop pur- 
chasing and promoting scab 
Stevens products. Call Liberty 
House Chief Linen buyer Jim 
Della at 891-2121 and tell him 
scab Stevens sheets shall not soil 
the shelves of San Francisco.” 
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CHEER -FRO 


Secretary-Treasurer Alex Luscutoff (center) and Business 
Agent Jerry Laird with some of the Christmas food-for-needy- 
families packages that Stockton Cannery Workers was able to 
distribute from the funds realized by its Christmas raffle. 
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If You Are Moving 


It is essential that the business and insurance offices of 
your local union have the current name, social security 
number, and address of every member in good standing. 
The importance of accurate addresses, maintained by your 
Local Union, can never be stressed too strongly. In addi- 
tion to being out of touch with your Local Union, we will 
be unable to provide you with the many services for which 
your dues money is used. If your address is not up to date 
or if you are planning to move, please fill out this form and 
mail it to your Local Union. 


NACI Ag oe ed aoe a ic 8 


784. O' 7e) el 884 ee ee 


o°.é (Bea {08-6 'O@ “pe @4 SB. 8 2°. "8 6 “SC @ Cle +8 O48 


S T0 22.8 «3 "OBS 


O) OP O6. 0 (8-2 CaS, 8. G6 | 6 16) e881 8. 6.” 6s S'S 


et Peat, Sot OO Bae kat De at aN ea et Ta et as Tot eee leet eat saat Jer ak 


Oo, '@~ 06). @:- 9 6.4.0 ~=8 48" €.507: 8". 8-218 -6 Gris) @ O76 :0-~ 8) .0--~O-8->2  6'.. 6 


SO. «8 / 5@ VORS. 'S8 





EX 7, 


hy) 
OW 


HARLAN, GEORGE, Local 226, 
San Francisco, December 24. 

HIGGENS, JAMES, Local 226, De- 
cember 29. 

HARDY, DENNIS, Local 853, Oak- 
land, December 27. 

MacAVOY, ERNEST, Local 853, 
October 24. 

SILVERIA, ALEXANDER, Local 
853, December 13. 

SMITH, JESSIE, Local 853, No- 
vember 10, 

AGUILAR, ONORIO, Local 265, 
San Francisco, January. 

CHEW, JAMES, Local 265, Janu- 
ary. : 

MOBLEY, ERNEST, Local 265, 
January. 

NORQUIST, ROY, Local 265, Jan- 
uary. 
POWELL, LEE AUDREY, Local 
265, January. 
HANNAH, HAROLD, Local 921, 
San Francisco, December 10. 

SCHWARTZ, PERCY, Local 921, 
December 18. 

SULLIVAN, DESMOND, Local 
921, December 10. 

MANISE, CARL, Local 860, San 
Francisco, January 7. 

ACOSTA, ANTHONY, Local 750, 
Oakland, December 28. 

FERNANDEZ, LAWRENCE, 
Local 750, December 8. 

FREITAS, JOSEPH, Local 750, De- 
cember 17. 

GOMES, GLORIA, Local 750, De- 
cember 7. 
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HODGES, PAUL, Local 750, De- 
cember 10. 

HOLLINGSWORTH, COY BELL, 
Local 750, September 22. 

JONES, RALPH, Local 750, De- 
cember 16. 


MANOSE, SADIE, Local 750, De- 


cember 16. 

KILROY, JACK, Local 216, So. 
San Francisco, December 26. 

CLIVIO, CHARLES, Local 624, 
Novato, December 11. 

HART, DANIEL, Local 624, De- 
cember 10. 

VALENTI, EGIDIO, Local 624, De- 
cember 31. 

BEST, ERWIN, Local 856, August 
11. 

BADGIS, BESSIE, Local 856, Sep- 
tember 23. 

BROWN, MARIE, Local 856, Sep- 
tember 24. 

ACIO, JOSE, Local 856, September 
ee 

DEERLY, FLOYD, Local 856, Oc- 
tober 26. 

HICOK, MELVIN, Local 856, June 
14. 

PRUITT, BARBARA, Local 856, 
September 30. 

PYE, JO ANNE, Local 856, Decem- 

Bae). os peti 

WATSON, LOREN GUY, Local 
856, November 7. 

WESTON, ROBERT, Local 856, 
October 7. 

YU, CHIANG, SAU, Local 856, No- 
vember 30. 





Still No. 1 


That pay check tops list! 


WASHINGTON, D.C. — 
(TNS) — The federal govern- 
ment has found that American 
workers increasingly are less 
satisfied with their jobs — 
mostly because of poor pay. 

However, the general trend of 
job dissatisfaction is not limited 
to income but to all the class- 
ifications considered in a “‘Qual- 
ity of Employment Survey ’”’ first 
conducted in 1969, again in 
1973, and the latest in 1977. All 
the studies have been national in 
scope. 

Income need 

Family income was upper- 
most in the minds of most work- 
ers with more than a third declar- 
ing in the 1977 study that their 
pay was far less than “‘good.”’ 
One of every five workers said 
their family income failed to 
meet monthly expenses. ; 

The need for improvements in 
fringe benefits was voiced by six 
of every 10 workers. They said 


they wanted better medical in- 
surance, dental plans, and re- 
tirement programs. 

As an example of the im- 
portance of fringes, the survey 
found that about half of all 
workers interviewed said they 
would trade a hypothetical 10 
percent pay hike for improved 
benefits. 

Safety 

Safety and health has become 
increasingly important to 
America’s wage earners. More 
than 75 percent reported they 
were exposed on the job to one 
or more of 13 safety and health 
hazards common to the work- 
place. Half the workers thought 
they should have some “‘say”’ in 
safety-health decisions involv- 
ing equipment and practices. 

Under-utilization of skills 
was another concern with fully a 
third of wage earners feeling 
they had useful skills they could 
not use on their present jobs. 


Labor unions got a good mark 
from seven of every 10 workers 
who reported they were gener-. 
ally satisfied with their union 
representation. 

Decline 

Most of the responses to the 
study conducted by the Univer- 
sity of Michigan under a grant 
from the U.S. Labor Depart- 
ment revealed a general falling 
off in all attitudes. 

The condition of job security, 
for example, was considered 
weaker in 1977 than in the pre- 
ceding survey four years earlier. 

Even hourly work schedules, 
in the minds of most workers, 
had declined in terms of whether 
they were “‘good”’ or not. 

Not unexpectedly, college 
graduates who entered the work- 
force after years of living among 
theories far removed from prac- 
ticalities, were more dissatisfied 
with their jobs than any other 
group of workers. 








We do Not Patronize 


Teamsters and their friends are urged not to patronize the following: 


_ ALBANY 
Goodyear 
BENICIA 
Lutz Tire Co. 
- EUREKA 


Humboldt Fir Co., Inc., 
Hoopa 
S & W Cab Co., McKinleyville 


MONTEREY 
Pyramid Van & Storage 
NAPA 


Kenyon Building Supply 
Heinke and Dybdahl 
Building Supply 


NEWARK 


Semperit Pacific Tires 
Gerard Tire Co 


OAKLAND 


A Tire & Brake 

Bay Vulcanizer Co. 
Yellow Cab Co. 
ARA Tire Co. 
George Orin Tires 
Luxury Cab Co. 


SACRAMENTO 


Courtesy Cab 

Coca-Cola 

Pepsi-Cola 

Capital Plywood 

Super Tread Tire Co. 

Broadway Tire Service 

Coit Draperies 

Pop Pies 

Hires Bottling . 

Pixie Bread 

Hite’s Dairy 

Party Pies 

Canada Dry Products 

Booster Bread 

Radio Tire Co. and Radio 
Recapping 

Radial Tire & Radial 
Recapping 


SAN FRANCISCO 


D'Angelo & Son (724 Ellis 
Street) 

Light Soda on Tap 

San Francisco Ambulance 
Service 

Currivan’s Chapel of the 
Sunset 

Smith Corona Marchant 
Corp. 

W.W. Gainger Co. 

Monroe Motors 

Coit Drapery Cleaners 


Park Lane Cleaners 
French Drapery 

Keith’s Tire Centers 
Corard Tire Service 

Dy Doe Wash Co. 

U.S. Messenger Service 
Aero Messenger Service 
Special T 

Speedy Gonzales 

Mail Delivery Service 
Quick Way 

Redco Delivery Service 
Armored Transport Co. 
Melody Paint Co. 
Yellow. Cab 


SAN LEANDRO 


Toyo Tire 

Air Treads 

George Orin Tires 
City Cab Co. 
Bankers Printco Co. 


SAN PABLO 
Goodyear | 


SANGER 
Glacier Packing Corp. 
SANTA ROSA 
Coors Beer 
STOCKTON 
Darwin Farms 
YOUNT VILLE 
Knight's Lumber 
YUBA CITY 
The Bonanza Inn 
BAY AREA 


Gerard Tire Service 
Big “O” Tires 
Consumers Tire 


CONTRA COSTA COUNTY 
Cadillac Ambulance 
EAST BAY 


Gateway Bus Company 

Big “O” Tires, Richmond, 
Martinez, Hayward and 
Oakland 

Checker Cab Co. 

Associated Cabs 

Reliablé Cab Co. 

Country Maid Creamery 
Products 

Roberts Tire Co. 

Chapel of the Chimes 

Daily Review 

Smiser Freight Services 


Jess C. Spencer Mortuary 

Patron Service, Berkeley 

Chapel of the Valley 
Mortuary, Castro Valley 

Town and Country Cleaners, 
Hayward 

Harvy's Catering 

Woods Catering 

Mobile Vendors 

Keith's Tire Center 


HUMBOLDT and DEL 
NORTE COUNTIES 


Life and Times magazines 

Tri City newspaper 

Arcata Union newspaper 

Humboldt Beacon 
newspaper 


MARIN COUNTY 
Empire Sanitation i 
_ PENINSULA 


Parts Exchange (Partex), So. | 
San Francisco 

Commercial Tire Warehouse 

A-1 Sanitation, So. San 
Francisco 

Tire Master, Inc. 

Howard Tire Service 

Crown Imports Co., Inc. 

Coit Drapery Cleaners, 
Burlingame 

Dydee Wash & Co., So. San 
Francisco 


SANTA CLARA COUNTY 


All Jersey 

Gilroy Motors 

Pixie and Boster Bread Co. 

Tire Outlet . 

Brentwood Farms 

General Appliances Co. 

Golden Home Furnishing 

Discount Furniture Co. 

Garrard Tire Co. 

Fernstrom Moving & Storage 

Servi Soft, San Jose 

Able Label Tire Co., “d-b-a” 
Emporium Tire Center 

American Auto Parts 

Marx Chevrolet 

Keith's Tire Center 

Alum Rock Cheese Co. 

California Cheese Co. 

Parola Cheese Co. 


SONOMA COUNTY 
Grconupaeider Trucking. 
O 


Empire Sanitation 
STATEWIDE 


Kennedy Enterprise 

M. & M. Bus Co., California 
Sightseeing Tours 

Senor Foods 

Kiasco Products 
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From Our Man in Sacramento 


California Teamsters Legislative Report 


The California Legislature got down to the 
work of hearing bills introduced in the beginning 
days of last month and planning for the year 
ahead. The Assembly named its committees and 
our Roster of Legislators will be available in a 
short time. The Governor’s State of the State 
report promises benefit increases in the Workers’ 
Compensation and Unemployment Insurance 
programs. However, the threat of “‘reforms”’ can, 
in the absence of a concrete program by the 
Governor, lead us to believe that seasonal work- 
ers may be in for a battle over increased base 
period wages. No specific proposals have been 
brought forth by the Governor. 


Unemployment Insurance claimants found 
an important notice in their latest benefit en- 
velope. The Federal tax amendments of 1978 
provide for federal taxation of certain unem- 
ployment insurance benefits beginning with 
payments received during the calendar year 1979, 
and thereafter. There will be no income tax with- 
held from benefit payments. Tax due will have to 
be paid upon filing of returns. Generally, single 
workers reporting more than $20,000 adjusted 
gross income, married couples filing jointly and 
having more than $25,000 adjusted gross in- 
come, and married couples filing individually 
having any income will have a federal tax liabil- 
ity. The Department of Employment Develop- 
ment will annually report total benefits paid. The 
State of California has no tax on these benefits but 
the Legislature will consider conforming to Fed- 
eral tax law. 


New Pregnancy Disability Benefits — The 


- By Gerald O’ Hara, Legislative Representative 


Assembly Finance, Insurance and Commerce 
committee has approved AB 121 by Assembly 
Howard Berman (D) Beverly Hills. The bill is 
designed to correct technical conflicts with Fed- 
eral law that occurred with the enactment of legis- 
lation last year outlawing pregnancy disability 
discrimination. In addition to the technical ad- 
justments, the bill changes the pregnancy dis- 
ability benefits criteria from 3 weeks before and 3 
weeks after delivery, to payment of benefits dur- 
ing any 6-week period of a normal pregnancy. 


Teamsters Bill Bears New Fruit — 
Teamster-sponsored legislation, authored by 
Senator Milton Marks (R) San Francisco and 
enacted in 1972 has been construed by the Cali- 
fornia State Supreme Court to be a broad policy 
opposing all discrimination against industrially 
injured workers. The high court, in a 1978 deci- 
sion, held that the lay-off of a worker who lost 
seniority while disabled from an industrial injury 
constituted illegal discrimination and has 
affirmed a Workers’ Compensation Appeals 
Board award of increased benefits. Attorney 
Steve Roseman suggested the bill to the 
Teamsters. 


Deposit Beverage Container legislation has 
again been introduced in the California Senate. 
SB 4 by Senators Rains and Sieroty has been 
assigned to the Senate Committee on Natural 
Resources and Wildlife. This bill will add Team- 
ster jobs in bottling and distribution of beverages. 


Plastic money for parking fines may be 
permitted under the terms of AB 19 by As- 
semblywoman Teresa Hughes (D) Los Angeles. 
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The bill would permit local agencies to accept 
payment by credit card for deposits of bail, park- 
ing fines, towage, or storage costs and would 
authorize such agencies to impose a reasonable 
charge for processing. 


License suspension hearings could be 
forced to be held in the county where the violation 
occurs or in a contiguous county under the terms 
of AB 97 by Assemblyman Eugene Chappie (R) 
Roseville. This bad bill is assigned to the Com- 
mittee on Criminal Justice. Teamsters who regu- 
larly travel away from their home would be de- 
nied the hearing in the county of their residence 
which is the present practice. 


An Insurance Rate Commission is pro- 


_ posed by Assemblyman Herschel Rosenthal (D) 


Los Angeles in his AB 48 and Senator David 
Roberti (D) Hollywood in his SB 37. The Com- 
mission assisted by a panel of actuaries would 
accept or reject any automobile insurance rate 
increase in order to assure that such rates are not 
excessive, inadequate, or unfairly discriminatory. 


California Public Utilities Commission had 
two new members with the appointments by 
Governor Brown of John Bryson and Leonard 
Grimes. They replace Mr. William Symons, Jr. 
whose term expired and Mr. Robert Batinovich 
who resigned. Mr. Vernon Sturgeon was reap- 
pointed by the Governor. Governor Brown’s new 
appointees will have a profound effect on the 
trucking de-regulation process which is in pro- 
cess. Commissioner John Bryson ‘has been 
elected President of the PUC, replacing Mr. 
Batinovich. | 


For bias 
Fitz asks 
resignation 


WASHINGTON, D.C. — 
Teamsters Union General 
President Frank E. Fitzsimmons 
has called for the resignation of 
Interstate Commerce Commis- 
sion Chairman A. Daniel 
O’Neal in a letter sent to 
President Carter Jan. 16, the text 
of which was released by the 
union. 

Speaking on behalf of 
Teamsters Union members, 
Fitzsimmons noted that the [CC 
leader has consistently dis- 
played an “unmistakable anti- 
labor and anti-worker bias and a 
callous disregard for the hun- 
dreds of thousands of members 
of our union who are a vital part 
of the trucking industry. 

‘“‘The excesses of the ICC’s 
zeal’? must be curbed, the 
Teamster leader said. Chairman 
O’Neal “‘has already gone too 
far in his efforts to destroy col- 
lective bargaining and to dis- 
mantle the finest transportation 
system in the world.” 


The Washington Scene 


lt wasn't 1217 


DOT says anti-skid brake system 
not fatal truck-car crash cause 


WASHINGTON, D.C. — 


(TNS) — Independent study has | 
proven that the so-called 121° 


brake system was not the cause 
of a fatal truck-car accident at 
Salt Lake City in 1977. 


An investigation contracted 
by the Department of Transpor- 
tation centered on the well- 
publicized accident which had 
been cited by groups and indi- 
viduals opposed to the com- 
puterized braking system. 


Since 1975, all new air- 
braked trucks have by law been 
equipped with the 121 anti-skid, 
anti-lockup brake system as re- 
quired by federal safety regula- 
tion. 7 

Accident 

The safety standard, known 
as No. 121, requires heavy duty 
trucks to- stop without jackknif- 
ing or skidding across lanes 
even on wet pavement or in 
emergency conditions. 

The basic fact of the Utah 
case was that a westbound truck 


was moving at 50 miles an hour 
when it collided at an intersec- 
tion with an eastbound pas- 
senger car turning in a northerly 
direction across the truck’s path. 

Killed in the wreck were the 
driver of the auto and three pas- 
sengers. 

Investigators determined that 
the truck driver consciously de- 
cided — at a point some 100 
yards or less before the intersec- 
tion — to run the red light. 

Driver 

Facts proved that the truck 
driver — a 22-year-old man who 
had slept less than four hours in 
two breaks during the more than 
26 hours preceding the accident 
— had not taken his foot off the 
accelerator as he approached the 
intersection. 

An initial, hasty conclusion 
by officials was erroneous when 
they decided that, because the 
truck had a 121 brake system on 
both tractor and trailer axles, the 
rig was to blame for the acci- 
dent. 


The investigation kept intact 
the record of the National 


Highway Traffic Safety Admin- 


istration whose administrator, 
Joan Claybrook said recently: 
‘“‘We have not been able to find 
an accident where the (121) 
anti-lock system could be shown 
to have been at fault.”’ 


14V2% more 


Gas prices 
to go up 


WASHINGTON, D.C. — 
(TNS) — Gasoline price hikes 
in 1979 are expected to be much 
higher than originally predicted 
at the end of last year. 

OPEC announced price rises 
on their petroleum would total 
14% percent this year. 


| TARP 
Teamsters Alcoholic Rehabilitation Program 


Art O’Flanagan 
Director 


JOINT COUNCIL, No. 7 HAS IN OPERATION A 
PROGRAM TO COMBAT THE DISEASE OF 
ALCOHOLISM IN THE TEAMSTERS MOVEMENT 


If your job, health, family situation or financial status 
is being affected by the disease of alcoholism and you 
desire help, we strongly urge you to take advantage of the 
assistance that is available to you. 


The program is called Teamsters Alcoholic Rehabili- 
tation Program (T.A.R.P.), and is located at 275 Valencia 
St., San Francisco, California 94103. The telephone num- 
ber is (415) 621-2454, and is in operation twenty-four 
hours a day, seven days a week. All inquiries about the 
program will be held in the strictest confidence. 





